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History

Company Profile
Aturmaju Resources Berhad, ("Aturmaju" or "the Group") was incorporated in Malaysia under the Companies Act 1965 and 
have been listed on the Main Board of Bursa Malaysia Securities Berhad ("Bursa Malaysia"). The main activities done by the 
groups include manufacturing in various type of woods, software development, contract logging, leasing scows and tugboats, 
provision of management services and investment holding.  Aturmaju has its history firmly rooted in timber processing. From 
a humble beginning in 1989, with only a small sawmill, the Group today has expanded its timber activities into both upstream 
and downstream operations. The Group is now the proud owner of a fully integrated timber complex sited at Kalabakan, 
District of Tawau.

However, in view of the tough economic environment, Aturmaju get approval from Bursa Malaysia for diversification IT 
business, to develop an ERP system to cater to the SME’s. Our ERP system provide seamless manufacturing business opera-
tions for customers in Malaysia. Some users skim the edges of our technology when they use our customers’ services, while 
others are fully immersed, driving their business forward with integrated applications built on our most advanced ERP technol-
ogy. Our ERP solution is a powerful cloud application, built to enrich and improve businesses for a specific purpose. By work-
ing together, our system can integrate, learn, and improve goes beyond basic software and database solutions.
  

Capturing Synergy

Growing from its core activity in timber 
processing, Aturmaju's mills have the 

capacity to process 2,000 cubic metres of 
sawn timber and 3,000 cubic metres of 

veneer per month. 

Social Contribution

Aturmaju, being a responsible Corporate Citizen 
believes in giving back to society what it has 

derived from it. Toward this end, Aturmaju has 
donated benefits in kind such as timber, building 

materials and labour towards the betterment of the 
community in Tawau and Kalabakan. Aturmaju has 

donated generously towards the construction of 
clinic cum dispensary, teacher quarters and a 

mosque in Kalabakan and also towards SRJK(C) 
Yuk Chin, Sabah Chinese High School and SRJK 
Chung Hwa for projects such as school hall, class 

room, and complexes.

Hallmark of Excellence

Aturmaju is committed in providing its personnel 
the opportunity for training and career advance-
ment because it believes that human resource is 

its most valuable asset. Presently, the Group 
employs over 300 personnel in its timber 

activities. Aturmaju shall continuously strive to 
ensure that its staff and families have adequate 

facilities such as housing, health care, education 
and leisure.

Bold Vision

Having created a name for itself in the timber 
industry, Aturmaju looks forward to the future with 
optimism. With a committed human resource team 
that has vast experience and a strategic location for 
its integrated timber complex, Aturmaju is poised to 

enter the next millennium with boldness and 
confidence. 
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Corporate Structure

Our core business of the Group is in IT solutions and timber activities of both 
upstream and downstream operations. The Group structure and core activities of the 
subsidiaries company are as follows:
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5-Years Group Financial Highlights
In RM 
Revenue (’000)

Net profit / loss (RM’000)

EPS (cents)

2014
27,612

(10,780)

(17.64)

2015
28,971

(783)

(1.28)

2017
11,417

(3,649)

(5.97)

2016
35,036

(15,593)

(25.52)

Revenue in RM '000

EPS in RM(cents)

2018
15,257

4,232

6.30

Net Profit / Loss in RM ‘000
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Profile of Board of Directors
DATUK BAHARON BIN TALIB
67 years of age, Malaysian, Male
Independent Non-Executive Chairman
Member of Audit Committee
Chairman of Nomination Committee and Remuneration Committee

Datuk Baharon was appointed to the Board of Directors of Aturmaju Resources Berhad (“ARB” or the “Company”) (“Board”) 
as Independent Non-Executive Director of the Company on 20 October 2010 and has been re-designated to Independent 
Non-Executive Chairman on 31 May 2013. Datuk Baharon was graduated from University of Malaya and possess a Degree in 
History. Datuk Baharon served as government servant for 35 years and held various positions in the government sector. Datuk 
Baharon started his career as an Assistant District Officer, State Secretariat Office, and also at the Ministry level with the Federal 
Government. Datuk Baharon last post was State Immigration Director of Sabah. 

Datuk Baharon does not hold any directorships in any other public companies. He does not have any family relationship with any 
Director and/or major shareholder of the Company. Datuk Baharon does not have any conflict of interest with the Company and 
has no conviction for any offences within the past 5 years other than traffic offences, if any.

DATUK YEO WANG SENG
69 years of age, Malaysian, Male
Managing Director

Datuk Yeo is the Managing Director of the Company and was appointed to the Board on 1 November 2003. He is oversees the 
sourcing of logs including marketing of woods products and financial management of the Group’s operations. 

Datuk Yeo started his career in the wood industry in 1968, working as a trainer in a sawmill in Johor. Subsequently, in 1970, 
Datuk Yeo worked as a sawing contractor for a sawmill based in Kuantan. In 1978, Datuk Yeo was employed as a manager in 
a sawmill based in Terengganu prior moved to Sabah in1980. Datuk Yeo started his operation in Sabah as a sawing contractor 
and then became the Managing Director of a well-established sawmill company based in Tawau from 1983 to 1986. Datuk Yeo 
commenced timber logging operations in Tawau since 1987 and in 1989, Datuk Yeo accompanied with some business               
associates established Aturmaju (Sabah) Holding Sdn. Bhd. (“AHSB”) as a sawmilling company. AHSB was subsequently 
expanded into timber logging and plywood and related downstream products operating and barging. Over the years and through 
his involvemen as Managing Director, Datuk Yeo has accumulated vast and over 40 years of experience in the timber industry 
and has established sound rapport with the buyers of woods products. This has placed him an advantageous and primary role in 
the marketing of woods products.

Datuk Yeo does not hold any directorships in any other public companies. Datuk Yeo is the father of Mr Yeo Gee Kuan, an 
Executive Director of ARB. Datuk Yeo does not have any conflict of interest with the Company and has no conviction for any 
offences within the past 5 years other than traffic offences, if any.
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DATO’ LIEW KOK LEONG
46 years of age, Malaysian, Male
Executive Director (Appointed on 30/8/2018)

Dato’ Liew holds Bachelor of Science (Distinction) in Electronic & Electrical Engineering, Master of Science in
Communication Systems. He has 20 years of experience in Information Technology, manufacturing, telecommunication, 
property development and venture capital investment. He has established a number of companies and subsidiaries in Malaysia, 
Singapore and China. 

Dato’ Liew does not hold any directorships in any other public companies. He does not have any family relationship with any 
Director and/or major shareholder of the Company. He does not have any conflict of interest with the Company and has no 
conviction for any offences within the past 5 years other than traffic offences, if any.



Profile of Board of Directors
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LIM YUN NYEN
48 years of age, Malaysian, Male
Executive Director

Mr Lim Yun Nyen was appointed to the Board as Executive Director on 1 November 2003. He is an Operational Director of 
AHSB. He holds a Diploma in Business Studies in 1990 before joining Ernst & Young as an Audit Assistant for 4 years. In 1995, 
he joined AHSB as an Accounts Supervisor and was subsequently promoted to Finance and Administrative Manager in 1997. 
He has over 18 years of experiences in the timber industry and involved in the co-ordination and day-to-day operations of the 
mills and assumed his current position in 2000.

Mr Lim does not hold any directorships in any other public companies. He does not have any family relationship with any 
Director and/or major shareholder of the Company. Mr Lim does not have any conflict of interest with the Company and has no 
conviction for any offences within the past 5 years other than traffic offences, if any.

YEO GEE KUAN
43 years of age, Malaysian, Male
Executive Director

Mr Yeo Gee Kuan was appointed to the Board as Executive Director on 1 November 2003. He holds a Business Certificate 
from Tafe College, Australia. Upon his return from Australia, he was appointed as Sawmill Manager by AHSB and
subsequently appointed as Director of Operations of AHSB on 18 July 2001. He has considerable and direct experience of over 
14 years in timber industry covering the activities range from manufacturing to export trading.

Mr Yeo does not hold any directorships in any other public companies. He is the son of Datuk Yeo Wang Seng, the Managing 
Director of ARB. Mr Yeo does not have any conflict of interest with the Company and has no conviction for any offences 
within the past 5 years other than traffic offences, if any.

AU YEE BOON
39 years of age, Malaysian, Male
Executive Director (Appointed on 25/9/2018)

Mr Au holds a Degree in Computer Science. Mr. Au Yee Boon is Founder and Chief Executive Officer of Techbase Solution 
Sdn Bhd since year 2009. He started his own retail business right after he graduated from University Malaya in 2004. After 5 
years of his retail business, he has established Techbase Solution Sdn Bhd, a company specialize in providing Information 
Technology (IT) Solution. He was the key personnel for the company who responsible for marketing, business development 
and IT consultant. 

Mr Au does not hold any directorships in any other public companies. He does not have any family relationship with any 
Director and/or major shareholder of the Company. He does not have any conflict of interest with the Company and has no 
conviction for any offences within the past 5 years other than traffic offences, if any.



Profile of Board of Directors

HO PUI HOLD
37 years of age, Malaysian, Male
Independent Non-Executive Director (Resigned on 31/1/2019)
Member of Audit Committee, Nomination Committee and Remuneration Committee (Resigned on 31/1/2019)

Mr Ho Pui Hold was appointed to the Board as Independent Non-Executive Director on 29 February 2016. He is an Accountant 
by profession, a fellow member of the Fellowship of Chartered Certified Accountants (FCCA), United Kingdom, a member of 
Malaysian Institute of Accountants (MIA) and a member of Asean Chartered Professional Accountant (ACPA).

Mr Ho has over 12 years of professional experience in auditing, banking and corporate finance. He started his career in 2004 by 
joining a Singapore advisory firm as IPO consultant where he participated in a few successful listing of companies in  Singapore 
Exchange Limited (“SGX”). He then joined Ernst & Young as Senior Audit Associate until 2009 before he left to join AmBank 
(M) Berhad – Corporate & Institutional Banking. In the bank, he was responsible in client credit evaluation and marketing of the 
Bank’s products mainly in debt capital market, offshore loan syndication, corporate finance advisory & treasury products. To 
further advance his career, he took up the chief financial officer position in a foreign company listed on Bursa Malaysia Securities 
Berhad until 2013. He now sits on the board of Multi-Usage Holdings Berhad, HB Global Limited, Milux Corporation Berhad 
and Malaysia Pacific Corporation Berhad, companies listed on Main Market of Bursa Malaysia Securities Berhad.

Mr Ho does not have any family relationship with any Director and/or major shareholder of the Company. He does not have any 
conflict of interest with the Company and has no conviction for any offences within the past 5 years other than traffic offences, 
if any.

KHOR CHIN MENG
47 years of age, Malaysian, Male
Independent Non-Executive Director (Appointed on 31/1/2019)
Member of Audit Committee, Nomination Committee and Remuneration Committee

Mr Khor holds a fellow member of the Associate of Chartered Certified Accountants (ACCA). Mr Khor has 23 years of profes-
sional experience in auditing and taxation. He started his career since 1996 by joining a Malaysia audit firm. He became a partner 
of a corporate firm in 1997, and owned a Tax Advisory firm since 2010. 

Mr Khor does not hold any directorships in any other public companies. He does not have any family relationship with any Direc-
tor and/or major shareholder of the Company. He does not have any conflict of interest with the Company and has no conviction 
for any offences within the past 5 years other than traffic offences, if any.

NG KOK WAH
41 years of age, Malaysian, Male
Independent Non-Executive Director
Chairman of Audit Committee
Member of Nomination Committee and Remuneration Committee

Mr Ng Kok Wah was appointed to the Board as Independent Non-Executive Director on 15 March 2013. He is an Chartered 
Accountant by profession, a fellow member of the Fellowship of Chartered Certified Accountants (FCCA), United Kingdom and a 
member of Malaysian Institute of Accountants (MIA). Mr. Ng has obtained Capital Market Services Representative License 
(CMSRL) in “Financial Planning” from the Securities Commission pursuant to Capital Markets and Services Act, 2007 on 29 
March 2018.

He started his career with a small accounting firm since year 1988 followed by an international medium accounting firm,     Morison 
Anuarul Azizan Chew & Co. Handling various audit and non-audit assignments for both listed and non-listed companies involved 
in a wide range of business activities include financial institutions like bank and insurance company.

Mr Ng also sits on the Board of  BCM Alliance Berhad, Multi-Usage Holdings Berhad, and D’nonce Technology Berhad. He does 
not have any family relationship with any Director and/or major shareholder of the Company. Mr Ng does not have any conflict of 
interest with the Company and has no conviction for any offences within the past 5 years other than traffic offences, if any.
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Profile of Key Senior Management

SAM CHEN HOE
38 years of age, Malaysian, Male
Senior Technical Manager (Appointed on 08/10/2018)

LEE HOOI CHING
36 years of age, Malaysian, Female
Finance Manager (Appointed on 21/11/2018)

Comprise of all the 4 Executive Directors and 2 Key Senior Management staffs. The profiles of the 4 Executive Directors are 
as stipulated on page 6 to 8.

Profile of 2 Key Senior Management Staffs

Mr Sam graduated with a Bachelor of Science in Computing from Staffordshire University, United Kingdom in 2004. He has 
more than 10 years working experience in the IT industry and has accumulated broad knowledge and skill sets in, amongst 
others, numerous programming languages (e.g. PHP, C#, Java, ASP.NET and Ajax), software solutions and platforms as well 
as development and maintenance of solutions/applications relating to amongst others, the ERP sub-segment. 

Sam Chen Hoe started his career as an Analyst Programmer at lonnex Sdn Bhd, where he was responsible to maintain Short 
Message Service (“SMS”) gateways as well as develop Internet applications related with SMS. Subsequently, he joined 
Newspage (M) Sdn Bhd as a Junior Software Engineer, where he was involved in the implementation and customisation of 
sales force automation (“SFA”) applications, which use software to automate tasks related to sales and distribution activities 
such as sales order processing, customer relationship management, inventory and warehouse management, sales order tracking 
as well as human resources management system (“DMS”) applications which allow his clients to monitor and control the 
distribution network of their business. He was then promoted to Senior Software Engineer to assume higher roles and responsi-
bilities in the development of DMS and SFA applications for clientele mainly in the fast-moving consumer goods industry. He 
was subsequently recruited by Techbase Solution Sdn Bhd as Senior .Net System Analyst Programmer, where he led the team 
and oversee the design and development of ERP solutions for clientele mainly in the distribution and retail business. In 2016, 
he joined Tone Group as Senior Manager of IT Department where he supervised the support and maintenance of ERP 
solutions. Prior to joining ARB Group, he was with Click Internet Traffic Sdn Bhd as Programmer Lead, where he managed a 
team of up to 15 programmers who maintain and/or support customer relationship management and ERP solutions.

Ms. Lee graduated with a Bachelor of Science from Oxford Brookes University with Upper Second Class Honours, United 
Kingdom. She is a Chartered Accountant by profession, a fellow membership of the Fellowship of Chartered Certified 
Accountant (FCCA), United Kingdom, a member of Certified Public Accountant (CPA), Australia, and a member of Institute 
of Internal Auditors (IIA), North America.

Ms. Lee has over 12 years of professional experience in auditing, manufacturing, banking and finance. She started her career 
in 2006 by engaging an accounting firm and followed by an international medium accounting firm, RSM Robert Teo, Kuan & 
Co as an audit associate. Subsequently, she joined a public listed company as a Group Accountant since 2008. She pursued her 
career to local and overseas banking and finance industry since year 2010.

Note:
Both the key senior management staffs do not hold any directorships in any other public companies. They do not have any 
family relationship with any Director and/or major shareholder of the Company. They do not have any conflict of interest with 
the Company and has no conviction for any offences within the past 5 years other than traffic offences, if any.



Chairman’s Statement
“It has been a very challenging year for Aturmaju, but I remain extremely positive and confident about the future of this great 
business. 2018 finished on a positive note for world’s major economies, the Group will continue to pursue opportunities to keep 
us up with the evolving marketplace and optimise its corporate strategy of creating long-term value for stakeholders.”

DEAR VALUED SHAREHOLDERS,

On behalf of the Board of Directors of Aturmaju Resources Berhad (the “Board” or “the Company” or “the Group”), it gives me 
great pleasure to present the Annual Report and Audited Consolidated Financial Statements of the Company for the year ended 31 
December 2018 (“FYE2018”)

Turning to a New Chapter

2018 finished on a positive note for world’s major economies, in spite of the shadow cast by an uncertain political and economic 
downturn, it has been a very challenging year for the Group to manage in dispelling fears over a sharp slowdown of the previous 
years’ performance, which was due to scarcity of raw material and directly influenced to the mill operation to be ceased for few 
months.

Across the business, we have continued with our wide-ranging corporate renewal plans and I’m pleased to say that these are very 
much on track. Through making some difficult decisions and putting the stakeholders at the heart of all we do, we are rebuilding 
the business. It was a difficult decision to start up a new business line of developing the customised Enterprise Resource Planning 
(ERP) System, but it was an important step in repositioning the finances of the Group by generating RM 15.3 million of revenue. 
The sale enabled us to take a significant step forward on our priority of strengthening the balance sheet.

Turning to a new chapter in 2018, we believe it is destined to be a fascinating year and we are all looking forward to an exciting 
ride which will lead us to a new milestone; we will continue to unearth new elements and ideas to enrich our business venture in 
every aspect. Our prudent while optimism approach would not only allows us to maintain our competitiveness, but also enables us 
to look for new business opportunities towards a stable and sustainable development irrespective of short-term market volatility.

The Group’s revenue increased by 34%, RM3.8 million, as compared to RM11.4 million in the preceding year. For the year under 
review, the Group recorded a profit before taxation of RM4.3 million for financial year ended 2018 as compared to a loss before 
taxation of RM3.7 million for the previous financial year ended 2017.

Dividend

Having taken the uncertain business climate into account, we have adopted a temporarily more prudent dividend payout to ensure 
the Group is sufficiently resilient while investing and growing for the future. The Board did not recommend any dividend for FYE 
2018.

Harness Business Opportunities in New Markets

As the Group and its scope of operations in new business division expand, the Board has taken a number of initiatives to ensure 
longer-term plans can be delivered successfully. A comprehensive strategy review incorporating asset profiles, capital allocation 
and funding plans was completed in the second half of 2018. Significant progress has been made in the way in which risks are 
identified, analysed and mitigated throughout our operation, reporting back to the Board via the Audit Committee.

On behalf of the Board, strong foundations have been laid since we began our turnaround and I believe that we have focused on 
the right priorities as we continue to rebuild and strengthen the business.

I would like to take this opportunity to extend my sincere gratitude to our shareholders, business partners and clients for their 
continuous support and trust, and thank my fellow directors for their concerted effort and insights through the past years. The 
growth of the business would not be attained without the hard work and unstinting efforts from the Group’s management team and 
the unwavering commitment of their continued hard work and dedication. We will all look forward to 2019 and the continuing 
growth in the Group as it achieves its medium-term aspirations.

DATUK BAHARON BIN TALIB
Independent Non-Executive Chairman
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Management Discussion and Analysis

BUSINESS AND OPERATIONS

Manufacturing Division

The Management Discussion and Analysis (“MD&A”) of financial condition and results of operations should be read in conjunc-
tion with the condensed financial statements and the related notes of Aturmaju Resources Berhad (“the Group”, or “ARB”, or “the 
Company’s) for the financial year ended (“FYE”) 2018. The Group reports its financial position, results of operations and cash 
flows in accordance with Malaysia Financial Reporting Standards (“MFRS”), as issued by Malaysian Accounting Standard 
Board(MASB). The Group’s functional currency is in Ringgit Malaysia (“RM”) and all amounts in this MD&A are expressed in 
RM.

Throughout the financial year (FY) under review of 1 January 2018 to 31 December 2018, the main contribution of revenue from 
timber segment was temporarily cease operating since the second quarter of the FY, of which the license was under reviewed by 
the government, implementing the new forest regulations and its operation is expecting to be resumed in April 2019. It results the 
tragedy in shortage of raw material supplied to all timber mills in the region. Subsequently, the timber prices head for historical 
high as the global orders on the timber products were indeed increasing subsequent to the ongoing decline in global timber inven-
tories towards the tailed-end of financial period. It was a tremendous flipped over when IT segment had commenced business 
relating to the provision of information Technology (IT) integration on customized Enterprise Resource Planning (ERP) software 
system. This in turn translated into challenges for ARB and the group rose to the challenge to close the year to a profitable note.

The Company operates three business segments defined as the wood manufacturer, barging service and IT integrated solution 
divisions through its wholly owned subsidiaries which include: Aturmaju (Sabah) Holding Sdn. Bhd. (AHSB), Kalabakan Tug 
Boat Sdn. Bhd. (KTB), Alamjad Sdn. Bhd. (ALSB), Ampermai Sdn. Bhd. (APSB), ARB Development Sdn. Bhd. (ARBD) and 
Baritech Sdn. Bhd. (BSB).

Over the past 10 years, ARB has refined its core mission in focusing to be a specialist in the business of manufacturing and 
processing of saw timber and veneer. Our manufacturing segment tends to be a significant contributor to the Group’s revenue, 
which comprises of sawn timber and veneer until the first quarter of FY2018.

This division has been divided into two sections, i.e. sawmill and plymill. It produces and supplies saw timber and veneer of 
various sizes and specifications that complies the customers’ requirements. Products manufactured by ARB Group are mainly 
sold in Asia.

Annual manufacturing capacities at the manufacturing plants of AHSB, has been generated from sawmill and plymill section, 
RM0.5 million and RM6.5 million respectively. It generated 46% of the Group Revenue, compared to the Group’s total sales, 
amount of RM11 millions in FY2017.

Improvements to operational efficiencies helped mitigated rising material costs and expansion of our product lines are always 
ongoing to widen our product range and potential revenue streams. However, due to the new forest legislation implemented by 
the new government, the manufacturing division operation has to temporarily suspend until April 2019.

Service Division
The Service division embrace the hiring of scow and tug boat for shifting round log and wood products around Tawau water way. 
Service is conducted with the inter-companies and external customers, particularly Tawau area. It provides the service to transmit 
the round log to customers’ factories for mill processing and also to mid-stream for uploading to cargo for exporting purpose.

The charges of providing such service is based on the volume of cubic meter measurement, which generated the revenue of 
RM0.4 million or 2% of the Group Revenue. It was an increment of 210% which was given RM0.3million compared to the 
preceding reporting period.
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Management Discussion and Analysis
IT Division

To ensure future growth, ARB is committed to funding the research and development of new products and IT source code, and to 
ensure the Operating Expense (OPEX) is minimising in an effective way, and eventually will increase the Gross Profit Margin.

ARB’s overall strategy is to continue striving to be the well-recognised ERP business solution in nationwide. This strategy, 
entitled the Vision 2020 Plan is condensed as follow:

In the second quarter of FY2018, the management has decided to diversify its business to IT integrated solutions. The IT business  
specialized in providing the ERP solution to design, develop, install and support that are networked to provide an optimal 
environment for production enhancements, leading to maximum clients’ overall performance efficiency and effectively. These 
capabilities provide financial benefits such as high industry gross and net margins, and significant cash flow and Earnings Before 
Interest, Taxes, Depreciation and Amortization (EBITDA) (1) ratio, which allow the Company to execute an ambitious growth 
strategy.

By consolidating its progressive customised ERP software system with a team of key design engineers, production technicians, 
marketing and administrative support personnel, which has been able to deliver components with the exacting criteria required 
by clients in a broad group of industries. The Company’s mandate is to further leverage this unique mix of skills and competencies 
to achieve additional growth.

Although IT division commenced in the second quarter, it has yielded RM8 million to the Group’s Revenue, which was the major 
sales contribution of 52%. 

 (1) “EBITDA” is a non-MFRS term which represents earnings or losses before net interest expense, income taxes, depreciation 
and amortization, and non-controlling interests. The MD&A presents certain non-MFRS financial measures to assist readers in 
understanding the Company’s performance. Non-MFRS financial measures are measures that either exclude or include amounts 
that are not excluded or included in the most directly comparable measures calculated and presented in accordance with MFRS.

The distribution of revenue among the three business divisions for the period ended December 31, 2018 is as follows:

Division Manufacturing

December 31, 2018 46%

Service

2%

Information Technology

52%

Vision 2020 Plan
•

•

•

•

•

•

•

Create superior shareholder value through development of quality products, financial discipline and investment

Sales growth of 20 percent to 25 percent per year

Develop and maintain research and development efforts for future initiatives

Continual update of ancillary systems to support production and quality

Upgrade the current facility and adjoining lease space to improve efficiencies

Growth and retention of highly skilled workforce and management

Commit to maintaining the environment through waste reduction, energy conservation, and recycling
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Management Discussion and Analysis
OUTLOOK

Results from Operations

For the year ended 31 December 2018, ARB reported revenue of RM15,256,825, an increase of 34% compared with FY2017.

The IT division represented 52% of the major Group revenune, it was a dormant company in FY2017. The Manufacturing 
division contributed 46% of revenue, compared to 99% in FY2017. The Service division generated 2% of revenue to the Group, 
compared to 0.3% in FY2017.

In general, ERP business solutions project contributed substantially to ARB Group’s domestic sales in FY2018.

To take the performance into perspective as compared to the previous financial year, group revenue increased by RM3.84 million, 
or 34% and PBT increased RM7.90 million, or 216%. Likewise, Profit After Tax increased by RM7.88 million, or 216%. These 
accelerated returns were mainly attributable to the new business diversification of IT segment.

For FY2018, the Manufacturing division recorded sales of RM7.0 million, which was RM4.4 million or 39% lower than compare 
to FY 2017. The reduced revenue contribution arose from the shortage of wood supplies from the industry. In addition, increased 
in the timber prices as decline in global timber inventories and startup losses from the production also compounded the situation 
and depressed profit margins.

Overall, the closing trade receivable was higher at RM6.7 million as compared to RM1.4 million in the preceding FY, or 365% 
increase, as these were mainly from the IT segment in the fourth quarter of FY2018.

There was no long term borrowings and has sufficient funds for working capital requirement.

In July of 2018, ARB initiated customised ERP solutions to design, develop, install and support for clients to aid the clients to get 
the info online in order to make decision spontaneously. This significant breakthrough should lead to significant revenue opportu-
nities within the trading and manufacturing industries.

In August 2018, the Company has secured four ERP projects with the total project value of RM3.52 million, and it has completed 
in December 2018. Subsequently, in third quarter of 2018, the Company has secured another three projects for the total project 
value of RM6.9 million. With the “Vision 2020” strategy, ARB has two corporate exercises during FY2018 of raising RM11.4 
million in total for developing costs of software solutions, establishing and growing the high skilled workforce and management 
in IT segment. 

Selected Annual Consolidated Financial Information
All figures are in RM except as noted.

Basic Weighted Average Share 
Issued And Outstanding, 31

December 2018

Revenue

Profit/(Loss) After Tax

Total Assets

EPS (RM)

15,256,825

4,231,494

24,788,486

0.06

11,416,791

(3,648,855)

19,963,330

(0.06)

35,035,688

(15,592,987)

26,914,766

(0.26)

For the year
ended 31

December 2017

For the year
ended 31

December 2016

For the year
ended 31

December 2018
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Management Discussion and Analysis

Manufacturing Division

i) Business risk
There are several challenges that are associated with the business we are engaged in. The raw material supply threatens the log 
price equilibrium. This unpredictability gives poor visibility on sawmill and plymill projects. While this is an external risk 
factor beyond the Group’s control, the Group has managed to minimise the impact by maintaining the strong relationship with 
existing and new suppliers, as well as administering its inventory rigorously.

ii) Competitive and market risk
There is also the threat of other players introducing the cheaper and low quality products and employing price undercutting 
marketing tactics, which may appear as attractive alternatives for project owners. However, these products tend not to be able 
to meet the stringent quality specifications that we adhere to, thus we are confident it should pose minimal threat, especially 
after having established close rapport and having built the brand recognition among our customers.

IT Division

i) Business risk
We are diversifying our principal activities to include the provision of IT solutions and services and related activities and will 
face new challenges and risks inherent to the IT industry which include shortage of talents in the market place, obsolescence 
of existing technologies, advancement of new technologies and other technical aspects that may arise in the IT industry. We 
seek to limit such risks by leveraging on the competencies and experience of our key IT personnel as well as ensuring that 
proper due diligence is implemented during the planning, design and delivery of any IT projects. However, no assurance can 
be given that the measures taken will be sufficient to mitigate such risks or that any change in any of these factors would not 
have any material adverse effect on our Group’s business and financial performance.

ii) Competition risk
The IT industry is competitive in nature and characterised by rapid technological changes. Our Group will face direct competi-
tion from both new entrants and existing players in the IT industry. We may also be disadvantaged, being a new entrant in the 
IT industry, as we lack the relevant track record and brand name as compared to existing players that may enjoy the privilege 
of their established brand name and reputation. Our Group seeks to mitigate this risk by leveraging on the experience and track 
record of our key IT personnel as well as the business network of our Executive Directors. We will also endeavour to be          
competitive by being cost efficient through effective project management and cost control policies, providing quality software 
solutions at competitive pricing and actively seeking new opportunities. However, there can be no assurance that these efforts 
will enable our Group to compete successfully and effectively with the new entrants in the IT industry.

iii) Dependency on key IT personnel
As in any other business, our Group’s involvement in the IT industry depends largely on the experience, competency and 
continued efforts of our key personnel. The loss of any key IT personnel without suitable and timely replacement or the inabili-
ty of our Group to attract and retain other qualified IT personnel could adversely affect our Group’s IT business and conse-
quently, our revenue and profitability. Thus, we will continuously adopt appropriate measures to retain our key IT personnel 
and will strive to attract qualified and experience talents to ensure continuity and competency of our IT team.

RISKS
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Management Discussion and Analysis
TREND AND OUTLOOK
We remain cautiously optimistic with respects to the timber market and will continue developing in IT segment and the challenges 
it poses.

The Management will focus on the IT segment, to strengthen the foundation of ERP business solution in order to design the better 
technology to enhance the stability of the software system.

Domestically, the official business contract announcement by two clients with ARBD provides fresh impetus for the ERP 
business solution project. The contract is a culmination of several months of hard work. The project with one of the clients has 
been completed in the final quarter of FY2018, whereas the second client’s project is approaching 40% completion and is due to 
operate in the second quarter of 2019.

In addition, ARBD has signed another business contract with one of the existing clients with the contract value RM20 million in 
January 2019.

Subsequently, the Group had entered into a Memorandum of Understanding ("MOU") with Perkasa Selalu Sdn Bhd in developing 
an Intelligence Modern Liftstyle project locates at the city of Daerah Kuala Selangor on Joint Venture basis for proposed value of 
RM78 million in March 2019.

ARB Group will continue to expand on the existing business and seek growth opportunities by improving and expanding capaci-
ty, and exploring Internet of Thing (IoT) solutions, and re-energy solutions in 2019. We are optimistic on the long term outlook 
of the industry, especially with the later client’s project progressing.

DATUK YEO WANG SENG
Managing Director

17Annual Report 2018



Sustainability
Statement

18 Annual Report 2018

Sustainability
Statement

18 Annual Report 2018



Content
About this Statement
Scope of Period

Sustainability Governance
Sustainable Governance Structure

Stakeholder Engagement

Materials Assessment
Economic

Innovation
Human and Digital Print
Financial Performance
Business Conduct

Integrity Operational Matters
Anti-Corruption Policies
Risk Management Assessment
Whistle-Blowing Policies
Corporate Governance and Compliance

Workplace
Human Capital Development and Talent Acquisitions
HSE Compliance

Environment
Waste
Air, Electricity and Water
Recycle Management

Society
Impact on Society

Progress against Targets/KPI in Sustainability

19Annual Report 2018



Sustainability Statement

About This Statement

Sustainability Statement

Scope of Period

Our Sustainability Approach

Sustainability Governance

Sustainable Governance Structure

Figure 1 Corporate Structure for Aturmaju Resources Berhad

This is our first Sustainable Statement published by Aturmaju Resources Berhad (“Aturmaju” or “ARB”) for the financial year 
ended 31st December 2018. All financial amounts stated in the statement is denominated in Ringgit Malaysia (RM) unless 
otherwise stated.

The Board of Aturmaju has overall responsibility for the Group as shown in the corporate structure below. Aturmaju (Sabah) 
Holdings Sdn Bhd  and Kalabakan Tug Boat Sdn Bhd operate as a timber processing company and barging services                    
respectively. Baritech Sdn Bhd operates as a Integrated Solution for the IT Division. 

Our Sustainability Approach integrates two business divisions that is the Timber Division and the Information Technology 
Division as part of our sustainable reporting.

The scope of our Sustainability Statement covers the period from 1 January 2018 to 31 December 2018. The policies and    
strategies discussed throughout this Statement are engaged by the Group unless otherwise specified.

Aturmaju firmly believes that economic, environmental and social responsibility (“EES”) and corporate governance are the 
core of a sustainable business, and we are committed to embedding sustainability in our business operations, culture and  
ensuring we practice sustainability at every business aspects at our level of operations.

In this statement, we intend to provide our stakeholders with reliable EES information in relation to our Group’s business              
activities. We remain committed to accomplishing and executing our business strategy in line with the EES targets as             
sustainability is a necessary and continuous commitment by the Group and its leadership.
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Sustainability Statement

Figure 2 Sustainability Governance Structure

Oversight corporate sustainability
strategy and performance

Board of Directors

Managing Director
(MD)

Departmental Sustainability
Working Committee (DSR)

Quarterly
Reporting

Monthly
Reporting

The group presently does not have a Sustainability governance structure, but the group recognize its importance thus the group 
propose to set up the governance structure as shown below in the coming financial year.  

The structure of our Group is as follows: -
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Review sustainability matters with 
the DSR.

Report to the Board of Directors on 
sustainability matters

Responsible for monitoring the 
implementation of sustainability 
strategy and its performance

Comprises management team and 
representatives from Health, Safety & 
Environment, Human Resources and 
operations department

Responsible for materiality assessment, 
identification and monitoring of           
initiatives/actions, execution of             
initiatives/actions and reporting 

Report to  MD on sustainability matters 



Sustainability Statement
Sustainable Management and Policies

Stakeholder Engagement

Stakeholder Group Concerned Topics
How we manage the

issues
Frequency and Type 

of Engagement

Customers (existing 
and potential)

Employees

-
-
-
-

-

Business Partners

Suppliers

-

-

Investors

-
-
-

-
-

-

-

-
-

-

-

-
-
- 

-

-

-

-
-

-
-
-

-

-

-

-
-
-
-
-

-

-

-
-

Aturmaju relies its business on partnerships and working with a diversity of stakeholders. The table below list the topics 
concerned.

We will separate our reporting into two different entities due to different business diversification.

Timber Business Division

Frequency : On-going
Type : Awareness program, one to one 

engagement, marketing materi-
als, roadshows

Frequency : Regular, ongoing
Type : Knowledge sharing sessions, 

Internal customer engagement 
programme, Internal customer 
satisfaction survey, Innovation 
Accelerator Programme

Frequency : Occasional
Type : Performance review meetings, 

workshops, coaching for 
compliance

Frequency : Ad hoc
Type : Meetings, discusssions, 

functions, product launches

Frequency : Annual, quarterly
Type : Annual general meeting, 

quarterly results announce-
ment, press conference,         tar-
geted briefing, meetings

Monthly reporting and 
regular audit
Engagement with investors 
& sharing of strategy
Rolling out diversified     
affordable products

Standard Operating         
Procedure (SOP)
Proper SOP for monitoring 
and tracking
Audit and using e-tendering
Benchmarking

Staff engagement 
programmes (e.g. HR4U, 
Customer 1st programme)
Implementation of ESH 
programmes involving 
employees 
Job-related training and   
workshops

Engagement with suppliers 
during Safety Day and 
assurance audit
Constant and regular 
communications
Process improvement
Engage and share concerns 
with relevant parties
ESH roadshow, ESH 
elements in tender and 
contract documents

Quality Management 
System
Competitively price against 
our competitors

Quality of Product
Late Delivery
Product Defects
Re-engage with customers 
and avoid repetitive mistakes
Product prices and value of 
products

Well-being of the company 
and job security
Staff welfare and benefits
Safety environment at work
Work competency

Payment
Terms of reference (TOR)
Appraisal
Human rights
ESH

Legal compliance
Financial performance at 
expense of environment/ 
social well-being
Business risks
Soft market conditions
Negative public perception

Compliance issues
Tender prices and payments
Cost efficiency and               
introduction of innovative 
products
Workers quarters
ESH
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Stakeholder Group Concerned Topics
How we manage the

issues
Frequency and Type 

of Engagement

General Public

Government &
Regulators

-Innovation
-Human and Digital Print
-Financial Performance
-Business Conduct
-Supply Chain/Procurement

ECONOMIC

-Human Capital Development
-Human Talent Acquisition
-Managing HSE Compliances

WORKPLACE

ENVIRONMENT
-Waste
-Air, Electricity, and Water
-Recycle Management

-Impact on Society

SOCIETY

Stakeholder
Engagement

- -Frequency : Ad hoc
Type : Dialogue, meetings,                 

engagement

Engage with experts and 
explain via reporting, 
environmental conservation 
activities (e.g. tree planting)

Environmental impact to 
communities

-
-

-

-

Frequency : Ad hoc
Type : Meetings, pre-consult            

submission, periodical        
monitoring & reporting

Responsible reporting and 
marketing communications
Monitoring of compliance 
(e.g. legal checklist)

Customer rights
Compliance

Aturmaju took an interest on the issues raised by the stakeholders when adopting the sustainability issues that are pivotal and 
relevant to us.

We have classified four areas of concerned that is Economic, Environment, Workplace and Social.
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Materials Assessment

Materials Issues Division Boundary

Economic
Innovation

Financial Performance

Workplace

Environment

Human and Digital Print

Business Conduct

Human Capital Development

HSE Compliance

Human Talent Acquisitions

Waste

Recycle Management

Air, Electricity and Water

Society
Impact on Society

ARB Development Sdn Bhd

Aturmaju Resources Berhad

Aturmaju (Sabah) Holdings Sdn Bhd

ARB Development Sdn Bhd

ARB Development Sdn Bhd

ARB Development Sdn Bhd

Aturmaju Resources Berhad

Aturmaju Resources Berhad

Aturmaju Resources Berhad

Aturmaju Resources Berhad

Aturmaju Resources Berhad

Table 1 Identification of Material Issues

For purpose of addressing the material issues within the Sustainability framework, the Board has identified several pertinent mate-
rial issues during the reporting period. The table 1 below depicts the material issues identified and shall form the benchmark 
moving forward. 

The Board will address the material issues in this forthcoming Sustainability Reporting 2018.

24 Annual Report 2018



Sustainability Statement
ECONOMIC

Innovation
Products, Research & Development and Services - Bringing Continuous Innovation to Our Customers

>3 million Revenue

> RM20 million
Research + Development

Expenses 

>5 number of
customers

In the digital economy, companies need both standard applications and a highly flexible platform that allows them to :

Our Intelligent ERP Framework

– Extend and customize cloud and on-premise ERP applications
– Develop new applications for different processes.
– Integrate cloud and on-premise applications.

Our ERP Manufacturing solutions provide seamless manufacturing business operations for customers in Malaysia. Some users 
skim the edges of our technology when they use our customers’ services, while others are fully immersed, driving their business 
forward with integrated applications built on our most advanced ERP technology. Our ERP solution is a powerful cloud                 
application, built to enrich and improve businesses for a specific purpose. By working together, our system can integrate, learn, 
and improve goes beyond basic software and database solutions.

By bringing continuous innovation to our customers, we not only help them, and ourselves, to be successful, but we also realize 
our vision and purpose of helping the customers run better and improving people’s lives.

ERP Cloud Platform is a customizable cloud enterprise platform, an environment where companies can build, test, run, manage, 
and expand software applications in the cloud. It offers comprehensive capabilities to help business users to mobilize quickly and 
get going in less time.
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ECONOMIC

Products, Research & Development and Services - Bringing Continuous Innovation to Our Customers

Supply Chain Management

Human and Digital Print

Facing Increasing Risks in IT Security

Security, Privacy, and Data Protection - Meeting Today’s Data Protection Challenges

Establishing a Comprehensive Security Vision
For ERP and for our customers, security means more than just addressing compliance demands. Companies need to be proactive 
when securing business-critical data and core information assets. Up-to-date security mechanisms, such as authentication,            
authorization, and encryption, serve as a first line of defence. To secure the ERP software landscape, we offer a comprehensive 
portfolio of security products, services, and secure support as well as security consulting. These offerings help our customers build 
security, data protection, and privacy capabilities into their businesses. 

Our comprehensive portfolio includes sophisticated authentication and authorization tools and solutions for governance, risk, and 
compliance.

As well as offering solutions from our security portfolio to our customers, ERP also runs the software internally. Several of our 
security measures extend across all sectors of our company and thus to all of our products and services. These measures include, 
among other things, the regular training of our employees on IT security, data protection, and privacy, including the handling of 
confidential information and ensuring controlled and restrictive access to customer information. In addition, we have developed a 
three-pronged strategy focusing on the security of our products, customer service operations, and organization.

Safeguarding data is an increasingly challenging task today. Companies are collecting and storing more data than ever before from 
more varied sources. Data now proliferates outside the four walls of businesses with multiple endpoints exposed and vulnerable 
to attack. Moreover, the sheer number of and the sophistication of attacks facing businesses are at an all-time high. We are seeing 
the “commercialization of hacking”, while new advanced persistent threats can bypass many traditional security protection 
techniques.

In compliance with the Personal Data Protection Act 2010 Malaysia, our customers trust us with their data – either on their own 
premises, in the cloud, or using mobile devices while on the move. Our customers need to know that we will keep that data safe, 
process it in a manner that complies with local legislation, and protect it from malicious use.

For this reason, data protection and IT security are of paramount importance to us. We have implemented safeguards to help 
protect the fundamental rights of everyone whose data is processed by ERP, whether they are our customers, prospects, employees, 
or partners. In addition, we work towards compliance with all relevant legal requirements for data protection. In view of the above, 
we have in place our Information Security Chief Officer whose job is to oversee the security aspects of our ERP system.

To meet and ensure consistent data protection compliance, our CFO and our data protection officer meet at least on a monthly 
basis. Furthermore, our compliance status related to data protection has been an inherent part of many Supervisory Board          
meetings.

To meet the rising expectations of today’s discerning, techsavvy customer, companies need to respond quickly and accurately to 
their demands, which means creating responsive and distributed manufacturing and supply chain networks. Our solutions enable 
customers to set up a real digital supply chain that provides real-time visibility into manufacturing, logistics, and how their assets 
are operating, enabling them to optimize maintenance and service schedules.

Customers can apply, among other things, mobile services, advanced analytic tools, state-of-the-art authentication                     
mechanisms,and social functionality. ERP Cloud Platform enables businesses to connect and integrate on premise customers, as 
well as partners, to innovate quickly and easily on ERP Cloud Platform while leveraging the capabilities of our ERP Cloud 
Platform.
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Customers can apply, among other things, mobile services, advanced analytic tools, state-of-the-art authentication                     
mechanisms,and social functionality. ERP Cloud Platform enables businesses to connect and integrate on premise customers, as 
well as partners, to innovate quickly and easily on ERP Cloud Platform while leveraging the capabilities of our ERP Cloud 
Platform.

Sustainability Statement
ECONOMIC

Secure Products Strategy: Championing Product Security

Secure End-Support Strategy: Running Customer Service Operations

Secure Company Strategy: Taking a Holistic Approach to the Security of Our Business

–
 
–

–

Complying with Data Protection and Privacy Legislation

Businesses use ERP applications to process mission-critical transactional data that can be highly attractive to cyberattackers. Our 
secure products strategy focuses on incorporating security features into our applications to minimize the risk of a security breach.

Our secure software development lifecycle is at the heart of this strategy. It provides a comprehensive methodological approach 
for incorporating security features and capabilities into our applications. Before a release decision is made to our clients , our 
software is assessed validated for ready-to use. The development team then addresses any recommendations made by these securi-
ty experts before we release the application.

Our secure operations strategy focuses on the security principles of “confidentiality, integrity, and availability” to support overall 
protection of our business, as well as our customers’ businesses. Our mission is to provide a comprehensive end-to-end IT            
operations security framework –from system and data access, and system security configuration to security patch management, 
security monitoring, and end-to-end incident handling. This involves the implementation of key security measures across all 
layers, including physical access and process-integrated controls. In addition, to the above, we also ensure our clients are given the 
best after sales support to ensure their operations are running smoothly and up running 24/7.

Security culture: Awareness and compliance with our security policy and standards are fostered through regular       
mandatory training, assessments, and reporting.
Secure environments: Comprehensive physical security measures are in place to ensure the security of our data centres 
and development sites so that we can protect buildings and facilities effectively.
Business continuity: A corporate continuity framework aimed at having robust governance in place at all times is 
reviewed on an annual basis to adapt to new or changed business needs.

At ERP, we take a holistic approach to the security of our Company, encompassing processes, technology, and employees. At the 
heart of our secure Company’s strategy is an information security management system and a security governance model that 
brings together different aspects of security. These include the following three main areas :

When processing data about employees, applicants, customers, suppliers, and partners, ERP respects and protects their right to 
data protection and privacy while implementing appropriate security measures. We develop and support our data protection and 
privacy strategy in accordance with our business strategy.

To comply with applicable data protection laws, ERP has adopted a global data protection and privacy policy. It outlines a 
Group-wide minimum standard for handling personal data in compliance with data protection and privacy laws. The policy 
defines requirements for all operational processes that affect the processing of or access to personal data, as well as providing clear 
responsibilities and organizational structures. We actively monitor changes to applicable laws and regulations so that we can 
update our standards on an ongoing basis.

We are also developing our products to support our customers in applying PDPA 2010 Act requirements.

We have implemented a wide range of measures to protect data controlled by ERP and ERP customers from unauthorized access 
and processing, as well as from accidental loss or destruction. These include, among others, the implementation of our data   
protection management system (DPMS) in areas critical to data protection. In 2018, ERP did not experience any significant 
incidents within the scope of processing personal data for its own purposes or on behalf of its customers.
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ECONOMIC
Financial Performance

Graphs for Quarterly Revenue

Graphs for Quarterly Net Profit

The financial performance for the year 2018, 1st quarter of 2018 was RM0.079 million and rose to RM4.454 million. However, 
due to issues related to the timber sector, Aturmaju, decided to embark on setting up an IT division to develop and provide ERP 
Software solutions for clients. Net Profit for the 1st quarter was offset due to the loss of timber division business as a result of 
logging license. However, Aturmaju rose to RM0.186million & RM4.966 million in the 3rd quarter & 4th quarter respectively as 
a result customization of our ERP softwares. 
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ECONOMIC

Business Conduct
Integrity Operational Matters

Anti Corruption
Policies

Risk
Management
Assessment

Whistle-
Blowing
Policies

Corporate
Governance

and
Compliances

Anti-Corruption Policies

Po
lic

ie
s a

nd
Pr
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ed

ur
es

General Anti-Briberry and
Corruption Statement

Conflict of Interest

Gifts, Entertainment,
Hospitality and Travel

General and Improve Anti-
Corruption Framework

Manage and Improve Anti-
Corruption Framework

Donation and Sponsorship

Facilitiation Payment

Documentation Practice

At Aturmaju, we will evaluate the risk of corruption and adopt the policies and procedures in future in all our operations which 
includes the following concerned areas as follows:-

At Aturmaju, we conduct our activities in accordance with the laws, rules and regulations in the various places we operate as well 
as support our employees to consistently uphold the highest standards of integrity and accountability. As part of our KPI, we will 
divide our integrity into the following areas as shown below : -
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ECONOMIC
Risk Management Assessment

Risk Management

01
a. Strategies/Objectives 
   -

b. Business Unit/Operation Unit/Project 
   -
c. Major Project (CAPEX/Improvements) 
   -

d. Major Proposal (Investments/Improvements/Bids)
   -

• Climate change

• Resource scarcity

• Waste management

• Environmental degradation

• Human rights

• Labour rights

• Environment Safety and Health (ESH)

• Natural events

02 Risk Improvement
Where risks are considered not to be fully 
or partially mitigated, it is the company 
policy for appropriate action plans to be 
identified, recorded and implemented to 
address and further manage any key risks.

03 Risk Monitoring
This is a process to validate risk treatment 
or controls and action plans on a periodical 
basis to provide assurance that they are 
designed and operating effectively as well 
as that action plans are completed on time.

Aturmaju will be establishing a comprehensive to risk managemnet and to incorporate risk-aware culture at all levels of our 
corporation. The following areas of risk are identified : -

Risks identification is guided by conceptualising a Risk Universe, which 
categorises potential risks from 4 perpectives namely; Strategy, Operational, 
Financial and Compliance. Sustainability- related risks are generally 
captured under the ‘Operational’ category and include issues such as : -

top down risk review of risk conducted on an annual basis as part of the 
annual strategic planning.

Quarterly risk updating (identify, assess, document and escalate risks).

As required to ensure appropriate risk management activities occur 
cognisant of the projects’ lifecycle stage.

Monthly review/ Adhoc update to ensure appropriate risk management 
activities occur cognisant of the projects’ lifecycle stage.
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ECONOMIC
Whistle Blowing Policies

http://www.aturmaju.com.my/images/PDF/corporategovernance/WhistleBlowingPolicy.pdf

Corporate Governance and Compliance

http://www.aturmaju.com.my/images/PDF/corporategovernance/statementofgovernance.pdf

http://www.aturmaju.com.my/investor-relations/corporate-governance.html

Aturmaju is committed to the principles and best practices of corporate governance as laid out in the Malaysian Code on 
Corporate Governance (“MCCG”) to ensure that standards of corporate governance are being observed throughout the Group 
with the ultimate objective of enhancing long term shareholders value and returns to our stakeholders.

Details of our corporate governance framework and practices are elaborated in the Corporate Governance overview Statement 
on pages 37 to 53 of this Annual Report as well as Corporate Governance Report for an announcement and publication at 
www.aturmaju.com.my

As part of our compliance, we instilled Code of Ethics into our business practice and operations. More of the policies can be 
found at our website includes our Board Charter, Audit Committee, Remuneration Committee and Nomination Committee. 

Our existing Whistle Blowing Policies can be found at our website link below : - 
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WORKPLACE
Human Capital Development and Talent Acquisitions

Human Capital 
Development

Programs

Operational Programs,
Supplier Compliance

Guidelines, Security and IT
Training Programs

Technical Engineering 
and 

Upskilling Programs

Manager Talent 
Development Programs

Health Safety and Environment (HSE) Compliance

Environment

As part of the information age, Aturmaju emphasis on Human capital development empowerment and talent acquisitions & 
retainment. In order to develop Human Capital Development, we have established the following framework within our working 
sustainability units as follows : -

In view of the challenging environment on timber, the group has significantly scale the timber business operations thus re-strategized 
the business operations to develop customization ERP system for client. Therefore, the environment impact on use of resources i.e. 
water, air and energy are minimum. During this reporting period, there is no significant usage, thus our reporting will be largely focus 
on our Information technology division.

Aturmaju (Sabah) Sdn Bhd which operates the timber division places HSE on its priority list to ensure the welfare of it workers 
work in a safe and healthy environment. During the financial reporting period, there is no injury reported.

At Aturmaju, we strive to provide all employees to develop their skills, gain more knowledge and update all business aspects our 
operations to ensure minimization of downtime to our operations.
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Sustainability Statement
SOCIETY

1) A small swimming pool for the kindergarten students.
2) A small flower garden.
3) One of the children's library in the kindergarten.
4) One basket, equipped with two kinds of racks, which can be used by adults and children. 
5) The four-week fence of the auditorium, all the wood materials were donated by Datuk Yeo. 

The contribution will also provide on-going lifeline support to this school to enable students to enjoy the comfort of going to 
school. The museum, the conference hall and the computer room, etc., most of the wood board materials required for the hall 
are donated by Datuk Yeo, and the construction school halls takes two years to complete. Among the facilities provided for 
SRJK(C) Yuk Chin Tawau are as follows :  
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Impact On Society
As part of the information age, Aturmaju emphasis on Human capital development empowerment and talent acquisition & retainment. 
In order to develop Human Capital Development, we have established the following framework within our working sustainability 
units as follow:-

We recognize the need to contribute positively to our society. As part of our sustainability effort to repair dilapidated schools in 
Tawau, Aturmaju Resources Berhad contributed building materials such as timber, cement and labour to Sekolah Rendah Jenis 
Kebangsaan Cina Yuk Chin 1 and 2. This contribution will go towards repairing dilapidated classrooms, to have new halls as well to 
provide tables and chairs to the existing classrooms. The contribution has also contributed positively towards upgrading of the school 
facilities.



Sustainability Statement

Training and 
Development

Training and development programmes 
financed by a company and provided for 
/ available to employees. (thematical 
programmes, language courses,          
professional training, skills                     
development, leadership training, etc.)

Ft / person recommended non-specific

Indicators

Economic

Consumer 
Awareness 

Progress Against Targets / KPI in Sustainability
As part of our sustainability effort, below are the benchmarks to be created/enacted to enable us to follow a certain set 
of guidelines.

Contents

Measuring the aspect of consumer/ 
customer awareness and sustainability; 
exploring and understanding barriers to 
sustainable consumption/lifestyles 
(sensitivity, behaviour, customer/ 
consumer decision-making, habits), a 
company's own activities by examining, 
measuring and analysing the impacts of 
its products and services.

Unit of 
measure 

Level of 
Indicator

Related 
Goals

Type of 
Indicator

qualitative progressive non-specific

Product 
Quality

Rate of 
local sources

The rate of local sources/origins in 
(i) raw materials 
(ii) in products and services 
(iii)among subcontractors and 
      suppliers 
(iv) among employees

% recommended non-specific

Management 
Training

The rate of managers participating in 
management training programmes 
(competency-based rather than          pro-
fessional ones, e.g. on leadership, 
sustainability, problem-solving, etc.)

% recommended non-specific

Time for 
Learning

The number of working days                
employees can spend attending training 
and development programmes         
(company training, open training 
programmes, attendance at tertiary 
education, self-education, etc.)

day recommended non-specific

Measuring the number of complaints 
received from customers.

Unit of Number progressive non-specific
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Indicators Contents
Unit of 
measure 

Level of 
Indicator

Related 
Goals

Type of 
Indicator

Sustainability Statement

Environment

Environment 
Impact on 
Consumption 
of Product

The environmental impact and 
emissions arising from the consumption 
of products and directly associated with 
the use of services (e.g., waste, resource 
requirement, land use, dust emission, 
etc.)

The 
environment 

impact

progressive industry-
specific

Reuse of 
Waste

% recommended non-specificWaste prevention activities, the % 
recommended non-specific amount of 
waste produced, breakdown by type of 
waste. 

Reasonable 
Remuneration 
System

The rate of the lowest wage-earners / the 
percentage rate of the workers who earn 
a minimum wage and breakdown of this 
group by gender / the percentage rate of 
those earning the national average / the 
percentage rate of those earning more 
than that / the difference between lowest 
wage-earner and the highest -paid 
employee / the breakdown of the 
highest-paid by gender / difference 
between female and male severance 
payments and bonuses / the rate of 
benefits provided for basic needs in 
addition to normal wages – health insur-
ance, pension plans, prevention, 
self-provisioning, housing benefit – the 
rate of "sustainable  cafeteria plans / 
Young career-starters entry income level 
/ breakdowns by gender and age, assess-
ing and monitoring wage differences / 
the rate of hired labour and direct 
employment and the reasonableness of 
their remuneration system / Transparent 
and standard bonus system, pay-rise and 
personnel promotion system

Ft and %
and

qualitative

progressive non-specific

New Jobs 
Creation

The number of new jobs created for 
direct employees and in the value chain 
in one particular year through a         
company's efforts. (the difference 
between newly created and terminated 
jobs)

number recommended non-specific
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Society
Amount 
spent on 
Sustainable 
Development

No of People 
benefitted from 
Sustainable 
practices

Indicators Contents
Unit of 
measure 

Level of 
Indicator

Related 
Goals

Type of 
Indicator

The amount spent on sustainable    
development and to measure its impact 
on the society concerned. For example, 
how many children benefited from the 
contribution.

Monetary 
Terms

progressive non-specific

Monetary 
Terms

To achieve 
the number 
of required 

students

To measure the number of people 
benefit from the various type of   
sustainable practices. 

Sustainability Statement
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Corporate Governance Overview Statement

Board Leadership
The Board is leading and managing the Company in an effective and responsible manner. The Directors, collectively and               
individually, are aware of their responsibilities to shareholders and stakeholders for the manner in which the affairs of the          
Company are managed and have a legal duty to act in the best interest of the Company.

The Board has a formal schedule of matters reserved to itself for decision, which includes the overall Group strategy and direction, 
investment policy, major capital expenditures, consideration of significant financial matters and review of the financial and         
operating performance of the Group.

The respective roles and responsibilities of the Board and management are clearly set out and understood by both parties to ensure 
accountability.

The Board is responsible for the oversight and overall management of the Group including assessing and agreeing with the 
Group’s corporate objectives, and the goals and targets to be met by management.

The Managing Director and Executive Directors, representing the management, are primarily responsible for the Group’s 
day-to-day management and operations. The Managing Director and Executive Directors formulate operations plans and oversee 
the execution of these plans. The Independent Non-Executive Directors are actively involved in various Board Committees and 
contribute significantly to areas such as performance monitoring and enhancement of corporate governance, balanced view and 
unbiased decision. They provide broader views, independent assessments and opinions on management proposals.

The principal roles and responsibility assumed by the Board are as follows:

The Board of Directors of Aturmaju Resources Berhad (“ARB” or “the Company”) is committed to ensure that a high standard of 
corporate governance is practised throughout the Company and its subsidiaries (“the Group”) in discharging its responsibilities 
with integrity, transparency and professionalism, to protect and enhance shareholders’ value and the financial position of the 
Group.

The Board recognises the importance of good corporate governance and fully supports the principles and best practices                 
promulgated in the Malaysian Code on Corporate Governance (“MCCG”) which was released in 2017 to enhance business 
prosperity and maximise shareholders’ value.The Board will continuously evaluate the Group’s corporate governance practices 
and procedures, and where appropriate will adopt and implement the best practices as enshrined in MCCG to the best interest of 
the shareholders of the Company.

Below is a statement and description in general on how the Group has applied the three (3) main principles and complied with the 
best practice provisions as laid out in MCCG throughout the financial year ended 31 December 2018 pursuant to Paragraph 15.25 
of the Main Market Listing Requirements of Bursa Malaysia Securities Berhad (“Bursa Securities”) (“Listing Requirements”).

The Board has also provided specific disclosures on the application of each Practices in its Corporate Governance Report (“CG 
Report”). The CG Report was announced together in this Annual Report of the Company which could be obtained by accessing 
this link www.aturmaju.com.my. Shareholders are advised to read this overview statement with the CG Report.

PRINCIPLE A: BOARD LEADERSHIP AND EFFECTIVENESS

The Board plays an active role in the development of the Group’s overall corporate strategy, marketing plan and financial 
plan. The Board is presented with the short and long-term strategy of the Group together with its proposed business plans for 
the forthcoming year. The Board also monitor budgetary exercise which to supports the Group’s business plan and budget 
plan.
•

Review and Adopt Strategic Plan of the Group•

Implementation of Internal Compliance Controls and Justify Measure to Address Principle Risks
The Board is fully alert of the responsibilities to maintain a proper internal control system. The Board’s responsibilities for 
the Group’s system of internal controls including financial condition of the business, operational, regulatory compliance as 
well as risk management matters.

• Developing and Implementing an Investor Relations Program or Shareholder Communications Policy for The Group
The Board recognises that shareholders and other stakeholders are entitled to be informed in a timely and readily accessible 
manner of all material information concerning the Company through a series of regular disclosure events during the     
financial year. Hence, The Company’s website is the primary medium in providing information to all shareholders and 
stakeholders.
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Corporate Governance Overview Statement
• Succession Planning

The Board has entrusted the Nomination Committee and Remuneration Committee with the duty to review candidates for 
the Board and key management positions and to determine remuneration packages for these appointments, and to formulate 
nomination, selection, remuneration and succession policies for the Group.

The Board, together with the management, put in place informal structure and practice to ensure key roles within the Group 
are supported by competent and caliber second-in-line to reduce the impact of abrupt departure of key personnel to the 
minimum possible. The succession planning of the Group is enhanced by the policies and standard operating procedures as 
well as job descriptions established for key business processes within the Group. In addition, during the review of the 
performance and strategies presented, at times, the Board reviews on the adequacy of caliber and competent human 
resources that are put in place for daily management and control of operations as well as proper execution of approved 
strategies.

The roles and responsibilities of the Board are clearly defined in the Board Charter, which is available on the Company’s 
website at www.aturmaju.com.my.

relevant operational reports from the management;
reports on the financial performance;
specific proposals for capital expenditure and acquisitions, if any;
major issues and opportunities for the Company, if any; and
quarterly financial statements for announcement to authorities.

i)
ii)
iii)
iv)
v)

The Board has 5 meetings for the financial year under review to consider:

approve annual financial statements, and other reports to shareholders;
consider and, if appropriate, declare or recommend the payment of dividends;
review the Board composition, structure and succession plan;
review the Company’s audit requirements;
review the performance of, and composition of Board committees;
undertake Board and individual Board member evaluations;
review Board remuneration; and
review risk assessment policies and controls and compliance with legal and regulatory requirements.

i)
ii)
iii)
iv)
v)
vi)
vii)
viii)

In addition, the Board will, at intervals of not more than one (1) year:

The roles and responsibilities of the Independent Non-Executive Directors and Executive Directors are clearly defined and 
properly segregated. All the Independent Non-Executive Directors are independent of the Executive Directors, management and 
major shareholders of the Company, and are free from any business or other relationship with the Group that could                          
materially interfere with the exercise of their independent judgement. This offers a strong check and balance on the Board’s    
deliberations.

The Executive Directors are responsible for the overall performance and operations as well as the corporate affairs and                  
administrations of the Group. They are assisted by the senior management personnel of the Group in managing the business     
activities of the Group in the manner that is consistent with the policies, standards, guidelines, procedures and/or practices of the 
Group and in accordance with the specific plans, instructions and directions set by the Board. 

The Managing Director holds the principal obligations in focusing, guiding, addressing, supervising, regulating, managing and 
controlling as well as communicating the Company’s goals and objectives, as well as all significant corporate matters, corporate 
restructuring plans, business extension plans and proposals. The Managing Director, assisted by other Executive Directors, is also 
responsible for proposing, developing and implementing applicable and relevant new policies and procedures.

The Independent Non-Executive Directors of the Company play a key role in providing unbiased and independent views, advise 
and contributing their knowledge and experience toward the formulation of policies and in the decision making process. The 
Board structure ensures that no individual or group of individuals dominates the Board’s decision-making process. Although all 
the Directors have equal responsibility for the Company and the Group’s operations, the role of the Independent Directors are 
particularly important in ensuring that the strategies proposed by the Executive Directors are deliberated on and have taken into 
account the interest, not only of the Company, but also that of the shareholders, employees, customers, suppliers and the            
community.

In discharging its fiduciary duties, the Board has delegated specific tasks to three (3) Board Committees namely the Audit       
Committee, Nomination Committee and Remuneration Committee. All the Board Committees have its own terms of reference and 
has the authority to act on behalf of the Board within the authority as lay out in the terms of reference and to report to the Board 
with the necessary recommendation.
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The roles and responsibilities of the Independent Non-Executive Directors and Executive Directors are clearly defined and 
properly segregated. All the Independent Non-Executive Directors are independent of the Executive Directors, management and 
major shareholders of the Company, and are free from any business or other relationship with the Group that could                          
materially interfere with the exercise of their independent judgement. This offers a strong check and balance on the Board’s    
deliberations.

The Executive Directors are responsible for the overall performance and operations as well as the corporate affairs and                  
administrations of the Group. They are assisted by the senior management personnel of the Group in managing the business     
activities of the Group in the manner that is consistent with the policies, standards, guidelines, procedures and/or practices of the 
Group and in accordance with the specific plans, instructions and directions set by the Board. 

The Managing Director holds the principal obligations in focusing, guiding, addressing, supervising, regulating, managing and 
controlling as well as communicating the Company’s goals and objectives, as well as all significant corporate matters, corporate 
restructuring plans, business extension plans and proposals. The Managing Director, assisted by other Executive Directors, is also 
responsible for proposing, developing and implementing applicable and relevant new policies and procedures.

The Independent Non-Executive Directors of the Company play a key role in providing unbiased and independent views, advise 
and contributing their knowledge and experience toward the formulation of policies and in the decision making process. The 
Board structure ensures that no individual or group of individuals dominates the Board’s decision-making process. Although all 
the Directors have equal responsibility for the Company and the Group’s operations, the role of the Independent Directors are 
particularly important in ensuring that the strategies proposed by the Executive Directors are deliberated on and have taken into 
account the interest, not only of the Company, but also that of the shareholders, employees, customers, suppliers and the            
community.

In discharging its fiduciary duties, the Board has delegated specific tasks to three (3) Board Committees namely the Audit       
Committee, Nomination Committee and Remuneration Committee. All the Board Committees have its own terms of reference and 
has the authority to act on behalf of the Board within the authority as lay out in the terms of reference and to report to the Board 
with the necessary recommendation.

Corporate Governance Overview Statement
Independent Chairman
During the financial year under review, the Board is chaired by an Independent Non-Executive Director and more than one-third 
(1/3) of the Board consists of Independent Non-Executive Directors.

The Chairman being an Independent Non-Executive Director, is not involved in the day-to-day management of the Group’s 
business and has no relationship that could materially interfere with his judgment.

Datuk Baharon Bin Talib was designated as the Independent Non-Executive Chairman of the Company on 31 May 2013. The 
Chairman has been acting as facilitator at meetings of directors and ensure smooth functioning of the Board in the interest of good 
corporate governance practice. The Chairman is responsible to provide leadership for the Board so that the Board can perform its                   
responsibilities effectively.

The responsibilities of the Chairman are clearly defined in the Board Charter.

The Board therefore believes that balance of power and authority exists within its current structure to sufficiently enable it to 
discharge its duties objectively.

Separation in the Roles of the Chairman and Managing Director
During the financial year under review, the Company has complied with the recommendation of the MCCG where the positions 
of the Chairman and the Managing Director are held by different individuals, and that the Chairman is a non-executive member of 
the Board.

There is a clear segregation of duties between the Chairman and the Managing Director so as to ensure that there is always a 
balance of power and authority. The Chairman leads the Board and facilitates its work. He engages directly with the Managing 
Director to understand and oversee the strategy implementation and performance delivery. He is responsible for ensuring the 
processes of the Board are effective in carrying out its duties and responsibilities, including the timely provision of sufficient 
relevant information on financial and non-financial matters. The Chairman, in conjunction with the Managing Director and       
Company Secretary, sets agendas for the meetings of the board that focus in strategic direction and performance of the Group. The 
Managing Director is responsible for the day to day management of the Group’s operations and business as well as implementation 
of Board’s policies and decisions.

Qualified and Competent Company Secretaries
Every Director has ready and unrestricted access to the advice and the services of the Company Secretaries in ensuring the effec-
tive functioning of the Board. The Company Secretaries is to provide and assist the Board, Board Committee or Director individu-
ally on matters including but not limited to board procedures, rules and Articles of the Company, legislations, regulations, codes, 
guidelines and operations matter within the Group. The Board also regularly updated and advised by the Company Secretaries on 
new statutory and regulatory requirements and the resultant implications to the Company and Directors in relations to their duties 
and responsibilities.

The Company Secretaries keep abreast with the development and new changes in relation to any legislation and regulations 
concerning the corporate administration and to highlight the same to the Board of Directors accordingly.

The Company Secretaries attend all Board and all Board Committees meetings and ensure that meetings are properly convened, 
and that accurate and proper records of the proceedings and resolutions passed are taken and maintained accordingly.

The Board recognises that the Company Secretaries are qualified and capable of discharging their duties required and as corporate 
governance compliance. The Board is satisfied with the service and support rendered by the Company Secretaries in discharge of 
their functions.

The appointment and removal of Company Secretary(ies) is vested in the power of Board.
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Corporate Governance Overview Statement

Board Charter
As part of governance process, the Board has adopted the Board Charter. This Board Charter sets out the composition and balance, 
roles and responsibilities, operation and processes of the Board and is to ensure that all Board members acting on behalf of the 
Company are aware of their duties and responsibilities as Board members. The Board Charter is reviewed periodically as and 
when the need arises to ensure that the dynamic needs of the Group are consistently met. A copy of the Board Charter is available 
at the Company’s website at www.aturmaju.com.my.

Code of Conducts and Ethics

The Board is committed in maintaining a corporate culture which engenders ethical conduct. The Board has adopted the Code of 
Conducts and Ethics which summarises what the Company must endeavour to do proactively in order to increase corporate value, 
and which describes the areas in daily activities that require caution in order to minimise any risks that may occur. The Code of 
Conduct and Ethics provides guidance for Directors regarding ethical and behavioural considerations and/or actions as they 
address their duties and obligations during the appointment.

The Directors also observe and adhere to the Code of Conducts and Ethics for Company Directors established by the Companies 
Commission of Malaysia, which encompasses the formulation of corporate accountability standards in order to establish an ethical 
corporate environment.

The Board will review the Code of Conduct and Ethics when necessary to ensure it remains relevant and appropriate. The details 
of the Code of Conduct and Ethics are available for reference at the Company’s website at www.aturmaju.com.my.

Whistle-Blowing Policy

The Board acknowledges that misconduct such as violation of laws, rules, regulations, productions fault, fraud, health and safety 
violations or corruption are usually known as first by the people who work in or with the Group. An early warning system such as 
whistle-blowing policy and procedure can help the Group detect wrongdoings and alert the Group to take corrective action before 
a problem becomes a crisis.
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Access to Information and Advice
Unless otherwise agreed, notice of each meeting confirming the venue, time, date and agenda of the meeting together with relevant 
Board papers shall be forwarded to each director no later than seven (7) days before the date of the meeting. This is to ensure that 
Board papers comprising of due notice of issues to be discussed and supporting information and documentations were provided to 
the Board sufficiently in advance. Furthermore, Directors are given sufficient time to read the Board papers and seek for any 
clarification as and when they may need advisers or further explanation from management and Company Secretaries. The             
deliberations of the Board in terms of the issues discussed during the meetings and the Board’s conclusions in discharging its 
duties and responsibilities are recorded in the minutes of meetings by the Company Secretaries.

The Board has access to all information within the Company as a full Board to enable them to discharge their duties and                  
responsibilities and is supplied in a timely basis with information and reports on financial, regulatory and audit matters by way of 
Board papers for informed decision making and meaningful discharge of its duties.

In addition, all Directors have direct access to the advice and services of the Company Secretaries who are responsible for ensuring 
the Board’s meeting procedures are adhered to and that applicable rules and regulatory are complied with. External advisers are 
invited to attend meetings to provide insights and professional views, advice and explanation on specific items on the meeting 
agenda, when required.

Senior management team from different business units will also be invited to participate in the Board meetings to enable all Board 
members to have equal access to the latest updates and developments of business operations of the Group presented by the senior 
management team. The Chairman of the Board Committees, namely, the Audit Committee, Remuneration Committee and       
Nomination Committee briefs the Board on matters discussed as well as decisions taken at the meetings of their respective Board     
Committees meetings.

When necessary, Directors may whether as a full Board or in their individual capacity, seek independent professional advice, 
including the internal and external auditors, at the Company’s expense to enable the directors to discharge their duties with 
adequate knowledge on the matters being deliberated, subject to approval by the Chairman of the Board, and depending on the 
quantum of the fees involved.



Corporate Governance Overview Statement

Board Composition
The current Board of Directors consists of eight (8) members comprising:

• One (1) Independent Non-Executive Chairman;
• One (1) Managing Director;
• Four (4) Executive Directors; and
• Two (2) Independent Non-Executive Directors

The Company had complied with the requirement of the Paragraph 15.02 (1) of the Listing Requirements to have at least two (2) 
or one third (1/3) of its members make up of Independent Non-Executive Directors. The combination of diverse professionals with 
varied background, experience and expertise in finance and corporate affairs have also enables the Board to discharge its responsi-
bilities effectively and efficiently. The Board through the Nomination Committee regularly reviews the composition of the Board 
and Board Committees.

There is also a balance in the Board with the presence of 3 Independent Non-Executive Directors of the necessary caliber and 
experience to carry sufficient weight in Board decisions. Although all the Directors have equal responsibility for the Group’s 
operations, the role of the Independent Non-Executive Directors is particularly important in providing and independent view, 
advice and judgment to take into account the interest of Group, shareholders, employees and communities in which the Group 
conducts its business.

The Board does not intend to identify a Senior Independent Non-Executive Director to whom concerns may be conveyed by share-
holders and the general public, The Chairman of the Board encourages the active participation of each and every Board member 
in the decision making process.

A brief profile of each director is presented in pages 6 to 8 of this Annual Report.

Tenure of Independent Directors
Currently, the Board does not have a policy on the tenure for Independent Directors as the Board is of the view that a term of more 
than nine (9) years may not necessary impair independence and judgement of an Independent Director.

However, as recommended by the MCCG, the tenure of an Independent Director should not exceed cumulative term of nine (9) 
years. Upon completion of the nine (9) years, an Independent Director may continue to serve on the Board subject to the          
re-designation of the said person as a Non-Independent Director. In the event the Board intends to retain such Director as               
Independent Director after the latter has served a cumulative term of nine (9) years, the Board must justify the decision and seek 
annual shareholders’ approval. If the Board continues to retain the Independent Director after the twelfth (12) years, the Board will 
seek annual shareholders’ approval through a two-tier voting process.

As at the date of this statement, none of the Independent Directors had served the Company for more than nine (9) years as per the 
recommendations of the MCCG.

41Annual Report 2018

Strategies Promoting Sustainability
The Group recognises the importance of sustainability and its increasing impact to the business. The Group is committed to    
understanding and implementing sustainable practices and exploring the benefits to the business whilst attempting to achieve the 
right balance between the needs of the wider community the requirements of shareholders and stakeholders and economic success. 
The Board has adopted a Sustainability/ Environmental, Social and Corporate Governance (“ESG”) Policy for the Group.

The Board recognises the environmental sustainability role as a corporate citizen in its business approach, and always endeavours 
in adopting most environmental friendly, ecological and cost effective production process.

The Board also endeavours in developing Group’s objectives and strategies having regard to the Group’s responsibilities to its 
shareholders, employees, customers and other stakeholders and ensuring the longterm stability of the business, succession 
planning and sustainability of the environment. The Sustainability Statement of the Group is also presented in page 18 to 36 of this 
Annual Report.

The Board thus in its effort to enhance corporate governance has put in place a whistle-blowing policy to provide an avenue for 
employees, suppliers and stakeholders to report genuine concerns about malpractices, unethical behaviour or misconduct without 
fear of reprisal. Any concerns raised will be investigated and outcome of such investigation will be reported to the Board.            
Appropriate action will be taken to resolve the issue.

The details of the whistle-blowing policy are available for reference at the Company’s website at www.aturmaju.com.my.
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New Candidates for Board Appointment
The appointment of new Directors is the responsibility of the full Board after considering the recommendations of the Nomination 
Committee. As a whole, the Company maintains a very lean number of Board members. The Board appoints its members through 
a formal and transparent selection process which is consistent with the Constitution of the Company. This process has been 
reviewed, approved and adopted by the Board. New appointees will be considered and evaluated by the Nomination Committee. 
The Nomination Committee will then recommend the candidates to be approved and appointed by the Board. The Company Secre-
tary will ensure that all appointments are properly made, and that legal and regulatory obligations are met. A familiarisation 
programme, including visits to the Group’s business and operations premises and meetings with senior management will be 
arranged for new directors to enhance their understanding with the Group.

Generally, the Board adopts a flexible approach when selecting and appointing new directors depending upon the circumstances 
and timing of the appointment. The Nomination Committee will help assess and recommend to the Board, the candidature of direc-
tors, appointment of directors to board committees, review of Board’s succession plans and training programmes for the Board. In 
assessing suitability of candidates, consideration will be given to the core competencies, commitment, contribution and perfor-
mance of the candidates to ensure that there is a range of skills, experience and diversity (including gender diversity) represented 
in addition to an understanding of the Business, the Markets and the Industry in which the Group operates and the accounting, 
finance and legal matters. 

In general, the process for the appointment of director to the Board is as follows:

Boardroom Diversity
The Board is aware of the importance of boardroom diversity and is supportive of the recommendation of MCCG to the establish-
ment of boardroom and workforce gender diversity policy. However, the Board does not adopt any formal boardroom diversity 
policy in the selection of new Board candidates and does not have specific policies on setting target for female candidates in the 
Group. The Group basically evaluate the suitability of candidates as new Board member or as a member of the workforce based 
on the candidates’ competency, skills, character, time commitment, knowledge, experience, integrity and other qualities in meeting 
the needs of the Group, regardless of gender. Equal opportunity is given and does not practise discrimination of any form, whether 
based on age, gender, race and religion, throughout the organisation. Nevertheless, the Board will evaluate and match the criteria 
of the potential candidate as well as considering the boardroom diversity for any new proposed appointment of directors of the 
Company in the future.

Currently, the Board does not comprise of any female director. The Board does not set any target timeline to meet gender diversity.

The Nomination Committee reviews the Board’s composition through Board assessment/evaluation;
The Nomination Committee determines skills matrix;
The Nomination Committee evaluates and matches the criteria of the candidates, and will consider diversity, including 
gender, where appropriate;
The Nomination Committee recommends to the Board for appointment; and
The Board approves the appointment of the candidates.

i)
ii)
iii)

iv)
v)

the merits and time commitment required for a Non-Executive Director to effectively discharge his or her duties to the    
Company;
the outside commitments of a candidate to be appointed or elected as a Non-Executive Director and the need for that person 
to acknowledge that they have sufficient time to effectively discharge their duties; and
the extent to which the appointee is likely to work constructively with the existing directors and contribute to the overall 
effectiveness of the Board.

i)

ii)

iii)

Factors considered by the Nomination Committee when recommending a person for appointment as a director include:

The Company has during the year under review, appointed 2 Executive Directors and 1 Independent Non-Executive Director of 
various background, skills and knowledge to the Board.

Time Commitment and Directorship in Other Public Listed Companies
Under the Board Charter, the directorships in other public listed companies in Malaysia held by any Board member at any one time 
shall not exceed 5 companies. In addition, at the time of appointment, the Board shall obtain the Director’s commitment to devote 
sufficient time to carry out his responsibilities. Directors are required to notify the Chairman before accepting any new                    
directorship(s). The notification would include an indication of time that will be spent on the new appointment(s). Any Director 
is, while holding office is, at liberty to accept other Board appointment in other companies so long as the appointment is not in 
conflict with the Company’s business and does not affect the discharge of his duty as a Director of the Company. To ensure the 
Directors have the time to focus and fulfill their roles and responsibilities effectively, one (1) criterion as agreed by the Board is 
that they must not hold directorships at more than five (5) public listed companies as prescribed in Paragraph 15.06 of the Listing 
Requirements.
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Each Board member is expected to achieve at least 50% attendance of total Board Meetings in any applicable financial year with 
appropriate leave of absence be notified to the Chairman and/or Company Secretaries, where applicable.

The Directors have demonstrated their ability to devote sufficient time and commitment to their roles and responsibilities as Direc-
tors of the Company. The Board is satisfied with the level of time and commitment given by the Directors of the Company towards 
fulfilling their duties and responsibilities.

This is evidenced by the attendance record of the Directors as set out in the section below.

Board Meeting and Attendance
During the financial year ended 31 December 2018, the Board conducted five (5) board meetings and each Board member fulfilled 
the required attendance of board meetings as required under Paragraph 15.05 of the Listing Requirements. The summary of atten-
dance at the Board meetings is as follows:

All the Directors complied with the minimum 50% attendance requirement in respect of Board meetings held during the financial 
year ended 31 December 2018.

The Board meets on a quarterly basis, with amongst others, review the operations, financial performance, reports from the various 
Board Committees and other significant matters of the Group. Where any direction or decisions are required expeditiously or 
urgently from the Board between the regular meetings, special Board meetings maybe convened by the Company Secretaries, after 
consultation with the Chairman. Additionally, in between Board meetings, the Directors also approved various matters requiring 
the sanction of the Board by way of circular resolutions.

The tentative dates for Board and Board Committee meetings for the year will be circulated by the Company Secretaries well in 
advance towards the end of the previous year to ensure that each of the Directors is able to attend the planned Board and/or Board 
Committee meetings including that of the Annual General Meeting. At the end of each Board and Audit Committee meetings, the 
date of the next meetings is to be re-confirmed.

Present Directors

Name of Directors Attendance

Datuk Yeo Wang Seng

Yeo Gee Kuan

Datuk Baharon Bin Talib

Lim Yun Nyen

5/5

3/5

5/5

5/5

Ng Kok Wah

Dato’ Liew Kok Leong (appointed on 30/08/2018)

Khor Chin Meng (appointed on 31/01/2019)

Au Yee Boon (appointed on 25/09/2018)

-

4/5

Percentage of
Attendance

100%

60%

100%

100%

-

80%

Former Director

Name of Directors Attendance

Ho Pui Hold (resigned on 31/01/2019) 5/5

Percentage of
Attendance

100%

1/1 100%

1/1 100%
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Continuing Education Programs
The Board recognises the importance of training as a continuous education process for the Directors in order to ensure that the 
Directors stay abreast of the latest developments and changes in laws and regulations, business environment and new challenges 
and to equip the Directors with the necessary knowledge and skills to enable them to fulfill their responsibilities and to discharge 
their duties effectively.

All Directors have attended and completed the Mandatory Accreditation Programme (“MAP”), except for the newly appointed 
director, Mr Khor Chin Meng who was appointed on 31/1/2019 will be attending the MAP on 11/4/2019. In addition, seminars and           
conferences organised by Bursa Securities, relevant regulatory bodies and professional bodies on areas pertinent to the Directors’ 
are communicated to the Board for their participation at such seminars and conferences.

The Directors after accessing and identifying their own training needs, attended the following conferences, seminars and training 
programmes during the year under review:

Saved as disclosed above, other Directors of the Company were not able to select any suitable training programmes to attend 
during the financial year due to overseas travelling and their busy work schedule. 

However, they have constantly been updated with relevant reading materials and technical updates, which will enhance their 
knowledge and equip them with the necessary skills to effectively discharge their duties as Directors of the Company.

The Board will continue to evaluate and determine the training needed by the Directors from time to time to enhance their skills 
and knowledge in order to enable them to discharge their responsibilities more effectively.

In addition to the above, the Directors would be updated on recent developments in the areas of statutory and regulatory                  
requirements from the briefing by the External Auditors, the Internal Auditors and the Company Secretaries during the Committee 
and/or Board meetings.

Directors Date

-

Conference/Seminars/Training Attended

-

Dato Liew Kok Leong 28/10/2018 Bursa Malaysia – Reaching Investor Through Digital 
Channels organised by Bursa Malaysia.

Ng Kok Wah 02/08/2018
Dealing in Listed Securities, Closed Period & Insider 
Trading

09/10/2018 MIA International  Accountants Conference 2018

21/12/2018 Human Capital - Why It Is A Critical Factor For Success
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Ho Pui Hold
(Resigned on 31/01/2019)

17/01/2018 MIA Technical Updated 2018

Briefing on Overview of the Main Market Listing 
Requirements

09&10/10/2018

30/08/2018

Compliance for Bursa Listing Rules & Corporate            
Governance22&23/11/2018

MIA International  Accountants Conference 2018



Corporate Governance Overview Statement

The summary of activities undertaken by the Nomination Committee during the financial year included the following:

- -

Evaluation for Board, Board Committees and Individual Directors
The Nomination Committee would conduct an assessment of the performance of the Board, as a whole, Board Committees and 
individual Directors, based on a self-assessment approach on an annually basis.

From the results of the assessment, including the mix of skills and experience possessed by Directors, the Board will consider and 
approve the recommendations on the re-election and re-appointment of Directors at the Company’s forthcoming Annual General 
Meeting, with a view to meeting current and future requirements of the Group.

The criteria used by the Nomination Committee in evaluating the performance of individual, including contribution to interaction, 
integrity, competency and time commitment of the members of the Board and Board Committees in discharging their duties, are 
in a set of questionnaires. Each of the Directors will perform a self-assessment on an annually basis. The Board did not engage any 
external party to undertake an independent assessment of the Directors.

Based on the assessment conducted for the financial year 2018, the Board and the Nomination Committee are satisfied with the 
current size, composition as well as the mix of qualifications, skills and experience among the Board and Board Committees  
members and the independence of its Independent Non- Executive Directors.

Reviewed the effectiveness of the Board, as a whole, Board Committees and individual Directors and make appropriate 
recommendation to the Board;
Recommended the appointment of 2 Executive Director and 1 Independent Non-Executive Director; and
Reviewed and recommended the retirement and re-election of Directors at the forthcoming Annual General Meeting in 
accordance with the Company’s Constitution

a)

b)
c)

Re-election of Directors
The procedure on re-election of directors by rotation is set out in the Company’s Constitution (“the Constitution”). Pursuant to the 
Constitution, all Directors who are appointed by the Board during the year are subject to re-election by shareholders at the first 
meeting after their appointment. The Constitution also provide at least one third (1/3) of the remaining Directors are subject to 
re-election by rotation at each Annual General Meeting and retiring directors can offer themselves for re-election. All Directors 
shall retire from office at least once in every three (3) years, but shall be eligible for re-election.

Upon the recommendation of the Nomination Committee and the Board, the Directors who are standing for re-election and re-ap-
pointment at the forthcoming Annual General Meeting of the Company to be held in 2019 are as stated in the Notice of Annual 
General Meeting.

Members
Ng Kok Wah - Independent Non-Executive Director
Khor Chin Meng - Independent Non-Executive Director (Appointed on 31/01/2019)
Ho Pui Hold - Independent Non-Executive Director (Resigned on 31/01/2019)

The Terms of Reference of the Nomination Committee can be viewed at the Company’s website at www.aturmaju.com.my.
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Nomination Committee
As recommended by MCCG, the Company has established the Nomination Committee comprising exclusively of Independent 
Non-Executive Directors, with the responsibilities of assessing the balance composition of Board members, nominate the 
proposed Board member by looking into his skills and expertise for contribution to the Company on an ongoing basis. The present 
members of the Nomination Committee are as follows:

Chairman
Datuk Baharon Bin Talib - Independent Non-Executive Chairman
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Remuneration Committee
In line with the best practices of MCCG, the Board has set up a Remuneration Committee which comprising exclusively of 
Independent Non-Executive Directors in order to assist the Board for determining the Director’s remuneration.

The present members of the Remuneration Committee are as follows :

Chairman
Datuk Baharon Bin Talib - Independent Non-Executive Chairman

Members
Ng Kok Wah - Independent Non-Executive Director
Khor Chin Meng - Independent Non-Executive Director (Appointed on 31/01/2019)
Ho Pui Hold - Independent Non-Executive Director (Resigned on 31/01/2019)

The Terms of Reference of the Remuneration Committee can be viewed at the Company’s website at www.aturmaju.com.my.

The summary of activity undertaken by the RC during the financial year included the following :
(a) Reviewed and recommended the payment of Directors’ fees and other benefits payable to the Directors of the Company.

Remuneration Policy

The Board believes in a remuneration policy that fairly supports the Directors’ responsibilities and fiduciary duties in steering   the 
Group to achieve its long-term goals and enhance shareholders’ value. The Board’s offers a competitive remuneration package in 
order to attract, develop and retain talented individuals to serve as directors.

The Remuneration Committee’s principal objective is to evaluate, deliberate and recommend to the Board a remuneration policy 
for Executive Directors that is fairly guided by market norms and industry practice. The Remuneration Committee also recom-
mends the Executive Directors’ remuneration and benefits based on their individual performances and that of the Group.
The determination of the remuneration for Non-Executive Directors is a matter of the Board as a whole.

The level of remuneration for Non-Executive Directors reflects the amount paid by other comparable organisations, adjusted for 
the experience and levels of responsibilities undertaken by the particular Non- Executive Directors concerned. The remuneration 
package of Non-Executive Directors will be a matter to be deliberated by the Board, with the Director concerned abstaining from 
deliberations and voting on deliberations in respect of his individual remuneration. In addition, the Company also reimburses 
reasonable out-of-pocket expenses incurred by all the Non-Executive Directors in the course of their duties as Directors of the 
Company. The aggregate annual Directors’ fees and other benefits payable are to be approved by shareholders at the Annual 
General Meeting based on recommendations of the Board.
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Annual Assessment of Independence
The Board has set out policies and procedures to ensure effectiveness of the Independent Directors on the Board, including new 
appointment. The Board assesses the independence of the Independent Directors annually, taking into account the individual 
Director’s ability to exercise independent judgment at all times and to contribute to the effective functioning of the Board.

Based on the assessment carried out during the financial year ended 31 December 2018, the Board is satisfied with the level of 
independence demonstrated by all the Independent Directors and their ability to act in the best interests of the Company during the 
financial year under review, and that each of them continues to fulfill the definition of independence as set out in the Listing 
Requirements.

The Remuneration Committee is authorised by the Board to establish a formal and transparent procedure for developing policy on 
executive remuneration and for fixing the remuneration packages of individual Directors.
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Directors’ Remuneration
Details of the Directors’ remuneration are set out below and in note to the financial statement.

Aggregate remuneration of Directors categorised into appropriate components.a)

47Annual Report 2018

-

- - -

- - -

Dato’ Liew Kok Leong

Lim Yun Nyen

Yeo Gee Kuan

Independent Non-Executive Directors

Sub-total

Ng Kok Wah

Datuk Baharon Bin Talib

Au Yee Boon

20,000 20,000

10,000

80,000

30,000 30,000

80,000

10,000

-

--

--

-

-

-

-

-

Ho Pui Hold 
(Resigned on 31/1/2019) 20,000 20,000-

-

-

-

-

-

-

Managing Director

Datuk Yeo Wang Seng

Executive Directors

Sub-total

Lim Yun Nyen

Yeo Gee Kuan

-

-

20,000

20,000

-

-

-

Au Yee Boon - -

Dato’ Liew Kok Leong - -

Total 100,000

38,704

9,548

11,031

11,031

70,314

70,314

214,704

98,148

101,031

101,031

594,914

514,914

-

-

Group

Company

Fees
(RM)

Managing Director

Datuk Yeo Wang Seng

Benefits-in-kind
(RM)

Bonuses
(RM)

Total
(RM)

Executive Directors

- -

-

-

-

-

-

-

-

-

176,000

68,600

90,000

90,000

424,600

424,600

-

Salaries
(RM)

- -

-

-

-

-

-

-

-

-

-

-

Others
(RM)

-

-

-

-

-

-

-
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*2 Key Personnel started since October/November 2018

The Company has 4 Executive Directors and 2 key management personnel.

The remuneration of key management personnel for the financial year ended 31 December 2018 are set out below:b)

RM50,000 to RM100,000

RM100,001 to RM200,000

Number Salary/Fees
(RM)

Benefits-in-kind
(RM)

Bonuses
(RM)

Total
(RM)

322,600 361,010

214,70438,704176,000

*5

1

38,410
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(RM)



Corporate Governance Overview Statement
PRINCIPLE B: EFFECTIVE AUDIT AND RISK MANAGEMENT
Audit Committee
In line with the best practices of MCCG, the Board has set up the Audit Committee which comprising exclusively of Independent 
Non-Executive Directors.

The present members of the Audit Committee are as follows :

Chairman
Ng Kok Wah - Independent Non-Executive Director

Members
Datuk Baharon Bin Talib - Independent Non-Executive Chairman
Khor Chin Meng – Independent Non-Executive Director (Appointed on 31/01/2019)
Ho Pui Hold - Independent Non-Executive Director (Resigned on 31/01/2019)

Terms of Reference
The Terms of Reference of the Audit Committee which laid down its duties and responsibilities are accessible via the Company’s 
website at www.aturmaju.com.my.

Independence of the Audit Committee
The Company recognised the need to uphold independence of its external auditors and that no possible conflict of interest whatso-
ever should arise. Currently, none of the members of the Board nor the Audit Committee of the Company were former key audit 
partners of the external auditors appointed by the Group. The Company will observe a cooling-off period of at least two (2) years 
in the event any potential candidate to be appointed as a member of the Audit Committee was a key audit partner of the external 
auditors of the Group.

Financial Literacy of the Audit Committee Members
Audit Committee members acknowledge the need for continuous education trainings, however, for the year under review, some 
members of the Audit Committee attended training on the developments in accounting and auditing standards, practices and rules. 
All Audit Committee members will attend at least one training in financial year 2018 which is relevant to accounting and auditing 
standards, practices and rules in enhancing their professional development.

Attendance of Meetings
During the financial year ended 31 December 2018, the number of meetings attended by each member is as follows:-

Name of Directors Attendance

Ng Kok Wah (Chairman)

Datuk Baharon Bin Talib 3/5

4/5

Percentage of
Attendance

60%

80%

Khor Chin Meng (appointed on 31/01/2019) - -

Ho Pui Hold (resigned on 31/01/2019) 5/5 100%

The details are disclosed in Audit Committee Report.
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Compliance with Applicable Financial Reporting Standards
In presenting the annual audited financial statements and quarterly announcements of results to shareholders, the Board take 
responsibility to present a balanced and meaningful assessment of the Group’s position and prospect and to ensure that the      
financial statements are drawn up in accordance with the provision of Companies Act, 2016 and applicable accounting standards 
in Malaysia. The Audit Committee assists the Board in scrutinizing information for disclosure to ensure accuracy, adequacy and 
completeness. The Responsibility Statement by the Directors pursuant to Listing Requirements is set out in this Annual Report.

In addition to the above, the Company also undertook an independent assessment of the internal control system and the Audit 
Committee has been assured that no material issue and major deficiency had been detected which posed a high risk to the overall 
internal control under review.

The Board will obtain assurance from the Audit Committee to ensure that the preparation and fair presentation and disclosure in 
the financial statements are in accordance with applicable Malaysian Financial Reporting Standards and the provisions of the 
Companies Act, 2016.

Assessment of Suitability and Independence of External Auditors
The Company has established a transparent arrangement with the External Auditors to meet their professional requirements. From 
time to time, the External Auditors highlight to the Audit Committee and Board of Directors on matters that require the Board’s 
attention.

The Audit Committee is responsible for reviewing the audit, recurring audit-related and non-audit services provided by the Exter-
nal Auditors. The Audit Committee has been explicitly accorded the power to communicate directly with both the External Audi-
tors and Internal Auditors. The terms of engagement for services provided by the External Auditors are reviewed by the Audit 
Committee prior to submission to the Board for approval. The effectiveness and performance of the External Auditors are 
reviewed annually by the Audit Committee.

In assess or determine the suitability and independence of the External Auditors, the Audit Committee has taken into consideration 
of the following :

the adequacy of the experience and resources of the External Auditors;

the External Auditor’s ability to meet deadlines in providing services and responding to issues in a timely manner as           
contemplated in the external audit plan;

the nature of the non-audit services provided by the External Auditors and fees paid for such services relative to the audit fee; 
and

whether there are safeguards in place to ensure that there is no threat to the objectivity and independence of the audit arising 
from the provision of non-audit services or tenure of the External Auditors. 

i)

ii)

iii)

iv)

Annual appointment or re-appointment of the external auditor is via shareholders’ resolution at the Annual General Meeting on the 
recommendation of the Board. The external auditors are invited to attend the Annual General Meeting of the Company to clarify 
Shareholders’ enquiries on the conduct of the statutory audit and the fair view on the audited financial statements.

Where necessary, the Audit Committee will meet with the External Auditors without the presence of Executive Director and   
members of management to ensure that the independence and objectivity of the External Auditors are not compromised and 
matters of concerns expressed by the Audit Committee are duly recorded by the Company Secretaries.

In presenting the Audit Planning Memorandum to the Audit Committee, the External Auditors have highlighted their internal 
policies and procedures with respect to their audit independence and objectivity which include safeguards and procedures and 
independent policy adopted by the External Auditors. The External Auditors have also provided the required independence        
declaration to the Audit Committee and the Board for the financial year ended 31 December 2018.

The Audit Committee is satisfied with the competence and independence of the External Auditors for the financial year under 
review. Having regard to the outcome of the annual assessment of the External Auditors, the Board approved the Audit              
Committee’s recommendation for the shareholders’ approval to be sought at the forthcoming Annual General Meeting on the 
re-appointment of Messrs RSM Malaysia as the External Auditors of the Company for the financial year ending 31 December 
2019.
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Risk Management and Internal Control Framework
The Board is entrusted with the overall responsibility of continually maintaining a sound system of internal control, which covers 
not only financial controls but also operational and compliance controls as well as risk management, and the need to review its 
effectiveness regularly in order to safeguard shareholders’ investments and the Company’s assets. The internal control system is
designed to access current and emerging risks, respond appropriate to risks of the Group.

As an effort to enhance the system of internal control, the Board together with the assistance of external Professional Internal Audit 
firm adopted on-going monitoring and review to the existing risk management process in place within the various business          
operations, with the aim of formalising the risk management functions across the Group. This function also acts as a source to 
assist the Audit Committee and the Board to strengthen and improve current management and operating style in pursuit of best 
practices.

As an ongoing process, significant business risks faced by the Group are identified and evaluated and consideration is given on the 
potential impact of achieving the business objectives. This includes examining principal business risks in critical areas, assessing 
the likelihood of material exposures and identifying the measures taken to mitigate, avoid or eliminate these risks.

The Board of Directors acknowledges its responsibilities for the Company to maintain a sound system of internal controls          
covering financials, operations and compliance controls and to safeguard shareholders’ investments as well as the Group’s assets. 
While every effort is made to manage the significant risk, by its nature, the system can only provide reasonable but not absolute 
assurance against material misstatement or loss. Ongoing reviews are carried out by the Board, with the assistance of the Audit 
Committee and internal auditors to safeguard the Group’s assets.

The Statement on Risk Management and Internal Control is set out in later part of this Annual report.

Internal Audit Function
The Board and Audit Committee have appointed GovernanceAdvisory.Com Sdn. Bhd. (“GASB”), an established external          
professional Internal Audit firm, which reports to the Audit Committee and assists the Audit Committee in reviewing the                
effectiveness of the internal control systems whilst ensuring that there is an appropriate balance of controls and risks throughout 
the Group in achieving its business objectives.

GASB is led by Mr. Jason Tee, the Executive Director of GASB. He holds a Bachelor of Commerce (Hons) in Accounting and also 
Associate Member of Institute of Internal Auditors Malaysia (“IIAM”). The Internal Audit firm appointed by the Company is 
independent of activities related to business operations and performs its duties in accordance with standards set by relevant   
professional bodies.

Internal audit provides independent assessment on the effectiveness and efficiency of internal controls utilising a global audit 
methodology and tool to support the corporate governance framework and an efficient and effective risk management framework 
to provide assurance to the Audit Committee. The Audit Committee approves the internal audit plan during the first Audit        
Committee meeting of each financial year. Any subsequent changes to the internal audit plan are approved by the Audit Commit-
tee. The scope of internal audit covers the audits of all units and operations, including subsidiaries as stated in the letter of engage-
ment.

The cost incurred for the Internal Audit function during the financial year is approximately RM10,000.

During the financial year, the internal auditors had carried out financial closure process on ARB Development Sdn Bhd, a wholly 
owned subsidiary of the Company.

The Audit Committee and the Board agree that the internal audit review was done in accordance with the audit plan and the        
coverage is adequate.
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Communication with Stakeholders
The Board recognises the importance of keeping the shareholders informed and updated of development concerning the Group. In 
this regard, the Group strictly adheres to the disclosure requirements of Bursa Securities. The Group practices open communica-
tion with its investors.

In order to maintain its commitment of effective communication with shareholders, the Group embrace the practice of comprehen-
sive, timely and continuing disclosures of information to its shareholders as well as the general investing public.

The practice of disclosure of information is to adopt the best practices recommended in the MCCG with regard to strengthening 
engagement and communication with shareholders, it is not only established just to comply with the Listing Requirements.

The Group also endeavour to provide additional disclosures of information on a voluntary basis, where necessary. The manage-
ment believes that consistently maintaining a high level of disclosure and extensive communication is vital to shareholders and 
investors in making informed investment decisions.

PRINCIPLE C: INTEGRITY IN CORPORATE REPORTING AND MEANINGFUL
RELATIONSHIP WITH STAKEHOLDERS

Leverage on Information Technology for Effective Dissemination of Information
The Board endeavours to provide timely and accurate disclosure of all material information of the Group to shareholders and 
investors. Information is disseminated through various disclosures and announcements made to the Bursa Securities.

The Company’s website which provides all relevant information on the Company including all announcements made by the   
Company is accessible by the public. The announcement of the quarterly financial results is also made via Bursa Link immediately 
after the Board’s approval. This is important in ensuring equal and fair access to information by the investing public. Shareholders 
and investors may also forward their queries to the Company via email to aturmaju_arb@yahoo.com.

Dialogue with Shareholders
In addition to the dissemination of information to shareholders and other interested parties via announcements to Bursa Securities, 
its website, circulars and press releases, the Board is of the view that the annual and any extraordinary general meetings as ideal 
opportunities to communicate with shareholders.

The Chairman or the Managing Director of the Company will brief shareholders on the Company’s projects and elaborate further 
on proposals for which the approval of shareholders is being sought at the general meeting.

Whilst the Company aims to provide as much information as possible to its shareholders, it is also mindful of the legal and          
regulatory framework governing the release of material and price-sensitive information.

Encourage Shareholder Participation at General Meeting
The Annual General Meeting (“AGM”) is the principal forum for dialogue with the shareholders. The notice of AGM will be 
despatched to shareholders at least twenty eight (28) days before the AGM, to allow shareholders to have sufficient time to go 
through the Annual Report and make the necessary informed decision in the AGM. The Notice of AGM, which sets out the 
business to be transacted at the AGM, is also published in a major local newspaper. The Board will ensure that each item of special 
business included in the notices of the AGM or extraordinary general meeting is accompanied by a full explanation of the effects 
of any proposed resolution. At the AGM, the Board will present to the shareholders with a comprehensive report on the progress 
and performance of the Group and the shareholders are encouraged to participate in the questions and answers session there at, 
where they will be given the opportunity to raise questions or seek more information during the AGM. Informal discussions 
between the Directors, senior management staff, the shareholders and investors are always active before and after the general 
meetings.

Apart from contacts at general meetings, currently there is no other formal program or schedule of meetings with investors, share-
holders, stakeholders and the public generally. However, the management has the option of calling for meetings with investors/an-
alysts if it deems necessary. Thus far, the management is of the opinion that the existing arrangement has been satisfactory.
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Attendance of Directors at General Meetings
The tentative dates of the AGM will be discussed and fixed by the Board in advance to ensure that each of the Directors is able to 
make necessary arrangement to attend the planned AGM.

At the Twentieth (20th) AGM of the Company held on 12 May 2018, five (5) Directors were present in person to engage directly 
with shareholders, and be accountable for their stewardship of the Company.

Poll Voting
In line with Paragraph 8.29A of the Listing Requirements, the Company will ensure that any resolution set out in the notice of any 
general meeting, or in any notice of resolution which may properly be moved and is intended to be moved at any general meeting, 
is voted by poll. At the same time, the Company will appoint at least one (1) scrutineer to validate the votes cast at the general 
meeting.

Effective Communication and Proactive Engagement
The Group maintains its effective communication with shareholders by adopting timely, comprehensive, and continuing disclo-
sures of information to its shareholders as well as the general investing public and adopts the best practices recommended by the 
MCCG with regards to strengthening engagement and communication with shareholders.

To this end, the Group relies on the following channels for effective communication with the shareholders and stakeholders:
Interim financial reports to provide updates on the Group’s operations and business developments on a quarterly basis;

Annual audited financial statements and annual report to provide an overview of the Group’s state of governance, state of 
affairs, financial performance and cash flows for the relevant financial year;

Corporate announcements to Bursa Securities on material developments of the Group, as and when necessary and mandated 
by the Listing Requirements; and

Annual General Meetings.

The Company embrace on the technology advancement by issuing electronic Annual Report. Detailed of the Annual Reports, 
Board Charter and others can be downloaded from the website.

i)

ii)

iii)

iv)

v)

Shareholders and stakeholders may raise their concerns and queries by contacting the Registered Office of the Group, the details 
of which as provided under the “Corporate Information” section of this Annual Report. The Share Registrar is also available to 
attend to administrative matters relating to shareholder interests.

The Company also maintains a website at www.aturmaju.com.my from which shareholders and stakeholders can access for    
information.

COMPLIANCE STATEMENT
The Board has deliberated, reviewed and approved this Statement on Corporate Governance. Saved as disclosed above, the Board 
is of the view that the Group has complied with and shall remain committed to attaining the highest possible standards through the 
continuous adoption of the principles and best practices set out in MCCG and all other applicable laws, where applicable and 
appropriate.
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i)
ii)

iii)

iv)
v)

vi)

Statement of Directors Responsibility in Respect of  
the Audited Financial Statements
The Directors are responsible for the preparation of financial statements prepared for each financial year to give a true and 
accurate view of the state of the Group and the Company of the results and cash flows of the Group and the Company for the 
financial year then ended.

In ensuring the preparation of these financial statements, the Directors have observed the following criteria:

Overseeing the overall conduct of the Company’s business and that of the Group;
Identifying principal risks and ensuring that an appropriate system of internal control exists to manage these risks;
Reviewing the adequacy and integrity of Internal Controls System and Management Information System in the 
Company and within the Group;
Adopting suitable accounting policies and apply them consistently;
Making judgments and estimates that are reasonable and prudent; and
Ensuring compliance with applicable Approved Accounting Standards in Malaysia.

The Directors are responsible for ensuring that proper accounting and other records which are closed with reasonable accuracy 
at any time the financial position of the Group and ensuring that the financial statements comply with the Listing
Requirements,the provisions of the Companies Act, 2016 and applicable approved accounting standards in Malaysia. The 
Directors are also responsible for taking such reasonable steps to safeguard the assets of the Group and to minimise fraud and 
other irregularities.

The Directors are satisfied that in preparing the financial statements of the Group for the financial year ended 31 December 
2018, the Group has used the appropriate accounting policies and applied them consistently and supported by reasonable and 
prudent judgments and estimates. The Directors also consider that all applicable approved accounting standards have been 
complied with and further confirm that the financial statements have been prepared on a going concern basis.
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Additional Disclosures
1)     UTILISATION OF PROCEEDS

The Company has undertaken the Placement Exercise of 6,110,000 new ordinary shares in ARB ("ARB Shares") at an issue 
price of RM0.22 per Share of the Company was approved by Bursa Malaysia Securities Berhad on 12 September 2018. The 
Placement exercise has raised actual gross proceeds of RM1.3 million.

It was completed on 24 September 2018 following the listing of and quotation for 6,110,000 ARB Shares on the Main 
Market of Bursa Securities.

Detail as follows:-

a) Private Placement

Purpose

Working capital

IT business

Total

Estimated expenses

Intended timeframe
for utilisation from

completion date

Balance
utilisation

Actual utilisation
as at 25/2/2019

Proposed 
utilisation

within 24 months

RM’000RM’000RM’000

-1,1541,154

-112112

7878

-1,3441,344

A renounceable right issue of 1,008,150,000 ICPS on the basis of 15 ICPS for every 1 existing ARB Share held by our 
entitled shareholders on the entitlement date at an issue of RM0.01 per ICPS was successful listed in Bursa Malaysia on 18 
January 2019.

The gross proceed raised from ICPS was RM10.1 million and the current utilisation status is set out as follows:

b) Renounceable of Irredeemable Convertible Preference Shares (ICPS)

within 24 months

within 1 month -

Purpose

Working capital

Development costs of software solutions

Total

Estimated expenses

Intended timeframe
for utilisation from

completion date

Balance
utilisation

Actual utilisation
as at 25/2/2019

Proposed 
utilisation

within 24 months

RM’000RM’000RM’000

-7,7007,700

1,0566441,700

458700

1,2988,80210,100

within 24 months

within 1 month 242
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Additional Disclosures
2)      AUDIT AND NON-AUDITS FEES PAID TO EXTERNAL AUDITORS

Professional Services

Non-Audit Services Rendered

Audit Service Rendered

(a) Review of Statement on Risk Management 
     and Internal Control

Company (RM’000) Group (RM’000)

25 81

50 50

6 6

3)      MATERIAL CONTRACTS
During the financial year, there were no material contracts entered into by the Company and its subsidiaries involving 
Directors’ and major shareholders’ interest.

4)      CONTRACT RELATING TO LOANS
There were no material contracts relating to loans entered into by the Company involving Directors and major shareholders.

5)      RECURRENT RELATED PARTY TRANSACTIONS OF REVENUE OR TRADING NATURE
There was no material Recurrent Related Party Transactions of revenue or trading nature during the financial year.

During the financial year, the amount of audit and non-audit fees paid/payable to the external auditors by the Company and 
the Group respectively for the financial year ended 31 December 2018 were as follows :
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Statement on Risk Management and Internal
Control
A. INTRODUCTION

B. BOARD RESPONSIBILITY

C. RISK MANAGEMENT

D. KEY ELEMENTS OF INTERNAL CONTROL

The Board acknowledges its responsibilities to maintaining a sound system of risk management and internal control to  safeguard 
shareholders’ investments and the Group’s assets and for reviewing the adequacy and integrity of the system. Notwithstanding, 
due to the limitations that are inherent in any system of risk management and internal control, the Group’s risk management and 
internal control system is designed to manage, rather than eliminate, the risk of failure to achieve business objectives, and can only 
provide reasonable but not absolute assurance against material misstatement or loss, contingencies, fraud or any irregularities.

In fulfilling its responsibilities in internal audit function, the Board is assisted by the Audit Committee.

The Board of Directors (“The Board”) of Aturmaju Resources Berhad is pleased to make the following statement on risk                   
management and internal control which outlines the nature and scope of the risk management and internal control within the 
Group during the financial year 2018. The Statement on Risk Management and Internal Control is made in compliance with 
paragraph 15.26(b) of the Main Market: Listing Requirements (“MMLR”) of Bursa Malaysia Securities Berhad and as guided by 
the “Statement on Risk Management and Internal Control: Guidelines for Directors of Listed Issuers” issued by Bursa Securities.

The Board recognises that risk management is an integral part of the Group’s business operations and that the identification and 
management of risks will affect the achievement of the Group’s business objectives. The Management is responsible and    
accountable to the Board for risk management processes being carried out to achieve the Group’s business objectives within the 
risk appetite parameters. In discharging its responsibilities, the Board has taken into account the guidance of the Malaysian Code 
on Corporate Governance.

Risk management and internal controls are treated as an integral part of overall management process. Oversight of the Risk 
Management framework were carried out by the Management. Scope of work undertaken includes evaluating the existing controls 
for effectiveness and efficiency and providing recommendations for improvement.

The Board is committed to maintain a sound internal control structure to govern the manner in which the Group and its employees 
conduct themselves. Some of the identified key features of controls are:

(i)   

(ii)  

(iii) 

The responsibilities of the Board and the Management are clearly defined in the organisation structure to ensure the effective 
discharge of the roles and responsibilities of the parties in overseeing the conduct of the Group’s business;

Regular review on finance units by Senior Management; and

Quarterly and comprehensive information provided to the Management, covering financial performance and key business 
indicators.
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E. INTERNAL AUDIT FUNCTION

Statement on Risk Management and Internal
Control

F. ASSURANCE FROM MANAGEMENT

G. REVIEW OF THE STATEMENTS

H. CONCLUSION

The Group has outsourced its internal audit function to GovernanceAdvisory.com Sdn. Bhd. (“GASB”). GASB is an independent profes-
sional firm supports the Audit Committee, and by extension, the Board, by providing an independent assurance on the effectiveness of 
the Group’s systems of internal control.

During the financial year under review, internal audit review was carried out with key coverage on financial closure process function for 
key finance unit. GASB assessed the adequacy and effectiveness of the Group’s key finance areas in terms of  governance, potential risk 
and system of internal control. Internal Audit review report carried out for current financial year was tabled and presented to the Audit 
Committee that the internal controls tested have been applied consistently and effectively, any weakness in the application of internal 
controls was of a minor nature. No action is required by the Management.

In accordance with the Statement on Risk Management and Internal Control: Guidelines for Directors of Listed Issuers, the Board has 
received assurance from the Managing Director and the Executive Director that the Group’s risk management and internal control is 
operating adequately and effectively in all material aspects. It is therefore of the view that risk management and internal control system 
is satisfactory and no material internal control failures.

As required by Paragraph 15.23 of the Bursa Malaysia Securities Berhad Main Market Listing Requirements, the external auditors have 
reviewed this Statement on Risk Management and Internal Control for inclusion in the 2018 Annual Report. Their limited assurance 
review was performed in accordance with Audit and Assurance Practice Guide 3: Guidance for Auditors on Engagements to Report on 
the Statement on Risk Management and Internal Control included in the Annual Report issued by the Malaysian Institute of Accountants. 
AAPG 3 does not require the external auditors to form an opinion on the adequacy and effectiveness of the risk management and internal 
control systems of the Group. Based on their review, nothing has come to their attention that causes them to believe that this statement is 
not prepared, in all material respects, in accordance with the disclosures required by paragraph 41 and 42 of the Statement on Risk 
Management and Internal Control: Guidelines for Directors of Listed Issuers to be set out, nor is factually inaccurate.

The Board is satisfied that the present Risk Management and Internal Control available is overall satisfactory, adequate and effective for 
the Group’s business. The Board however recognises the ever changing dynamic business environment, and hence will endeavor to 
continue improving, and enhancing the existing system of risk management and internal control to ensure their continued relevance.

This statement was approved by the Board on 14 March 2019.
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Audit Committee Report
Composition
The Audit Committee of Aturmaju Resources Berhad (”ARB” or “the Company”) is pleased to present the Audit Committee 
Report for the financial year ended 31 December 2018. The Audit Committee (“AC”) is established by the Board of Directors 
(“Board”) and comprises three (3) members, all of whom are Independent Non-Executive Directors. The Chairman of the AC is 
appointed by the Board and is an Independent Non-Executive Director. This meets the requirements of Paragraph 15.09 of the 
Bursa Malaysia Securities Berhad Main Market Listing Requirements (“MMLR”).

Chairman
Ng Kok Wah - Independent Non-Executive Director

Members
Datuk Baharon Bin Talib – Independent Non-Executive Chairman
Khor Chin Meng – Independent Non-Executive Director (Appointed on 31/01/2019)
Ho Pui Hold – Independent Non-Executive Director (Resigned on 31/01/2019)

Details of Attendance

Name Attendance

Ng Kok Wah (Chairman)

Datuk Baharon Bin Talib 3/5

4/5

Summary of Activities
During the financial year under review, the AC had held five (5) meetings and the following activities were undertaken:-

Reviewed the quarterly unaudited financial of the Group and the Company including the announcements pertaining thereto, 
before recommending to the Board for their approval and release of the Group’s results to Bursa Securities;

Reviewed with external auditors on their audit planning memorandum on the statutory audit of the Group for the financial 
year ended 31 December 2018;

Reviewed the annual audited financial statements of the Group before recommending to the Board for their approval and 
release of the Group’s results to Bursa Securities;

Reviewed and discussed with the external auditors of their audit findings inclusive of system evaluation, audit fees, issues 
raised, audit recommendations and management’s response to these recommendations;

Evaluated the performance of the external auditors for the financial year ended 31 December 2018 covering areas such as 
calibre, quality processes, audit team, audit scope, audit communication, audit governance and independence and considered 
and recommended the re-appointment of the external auditors;

Reviewed and assessed the adequacy of the scope and functions of the internal audit plan;

Reviewed the internal audit reports presented and considered the findings of internal audit through the review of the internal 
audit reports tabled and management responses thereof;

Reviewed the effectiveness of the Group’s system of internal control;

Reviewed the proposed fees for the external auditors and internal auditors in respect of their audit of the Company and the 
Group;

Reviewed related party transactions and conflict of interest situation that may arise within the Company or the Group;

a)

b)

c)

d)

e)

f)

g)

h)

i)

j)

Khor Chin Meng (Appointed on 31/01/2019) -

Ho Pui Hold  (Resigned on 31/01/2019) 5/5
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Reviewed the Company’s compliance with the Listing Requirements, applicable Approved Accounting Standards and other 
relevant legal and regulatory requirements;

Reviewed the Statement on Corporate Governance and Statement on Risk Management and Internal Control before recom-
mending to the Board for approval and inclusion in the Annual Report;

Report to the Board on its activities and significant findings and results; and

Monitored the implementation of mitigation actions by Management on outstanding issues to ensure all key risks and control 
weaknesses are properly addressed.

k)

l)

m)

n)

Audit Committee Report

Terms of Reference
The Terms of Reference of the Audit Committee which laid down its duties and responsibilities are accessible via the Company’s 
website at www.aturmaju.com.my.

INTERNAL AUDIT FUNCTION AND ITS ACTIVITIES
The Group outsourced its internal audit function to an independent professional firm, which assists the AC in discharging its duties 
and responsibilities. The Internal Auditors’ role is to report to the AC on the area of weakness and action plan for improvement on 
internal controls, records, review, accounting policies, as well as on the identification and management of significant risk.

The internal audit fee in respect of the financial year is RM10,000.00.

The Internal Auditors prepare and table the Internal Audit Review for the consideration and approval of the AC. It conducts 
independent reviews of the key activities with the Group’s operations based on the audit plan approved by the AC. The Internal 
Auditors report to the AC once a year and provide the AC with independent views on the adequacy, integrity and effectiveness of 
the systems of internal control.
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During the financial year under review, the Internal Auditors has conducted an internal audit review on financial closure of 
ARB Development Sdn Bhd (“ADSB”), a wholly-owned subsidiary of ARB.



Audit Committee Report
Internal Audit Function and Its Activities
The objectives for the internal audit carried out in financial year 2018 to be stated as follow: -

Financial Close Policy and Manual

• To ensure the policy and procedures are approved; conveyed and adhered by Company wide.

Financial Close Process

• To ensure completion of financial data/ information/ report (monthly/ quarterly) as per approved schedule.

• To ascertain the financial data/ information/ report prepared are duly reviewed.

Financial Reporting

• To ensure the financial report is escalated to Management for their attention.
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